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aFF S [ ANGFenled 8 FAAEFend  FaedioA«i—igel,
Tifedel difs € «fafd (Concept, Importance, Princples
and Areas of Social Welfare and Social Welfare
Administration)

Qer|

55> 4l (Concept)

52 cfewel (Importance)

5.9  qife (Princples)

5.8 IMEwenica #if*f (Areas of Social Welfare)

S.¢ e Gl (Social Welfare Administration)
5.v  &=ei& (Bibliography)

>4 STl (Exercise)

3.5 iFet (Concept)

e *whd o A @R IZRA FEST @7 ARNGE | ANEFOT AT SwelTE
@fdg Tafeq e FPIHTRE AAG@Feiel FIOIH 61 = | JqH SeIce ANGRwd 37 FHS
e g 7@ | HRIRTOId N, e, IEhe @M e ifdr wERew T [y
CYRICI| 8 T P& I — 512 T=eT FAGeqiel | FTHT 92 el ARITS 7 @=K
TR AR T | AT W ANEFTIEEE FET W WS Naew 2 |
SAE @2 INGE T SIS & IENS N0 FACo | (T2 M IS (@NCF 49 Felie
I o[l 7@ | AN WARWICE M ISP I, MGG v we i
TROE G WERNE FOES FETN Fa00q S Sold Sed  FA0oA | AR
TGRS Fed (7 f=el Sorg SfeRfis | R PeeRmE ¢Fa JoF ke
T TGS I (B ARRIRTl AR 27 |

AEfeF «iFell TR, AN TG, W@ ¢ AT S ARATS
TR TR ARG 2Afd, @R, e, [, 97 8 SRR JrEh-gRka e
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Ao @R SRCIRTS @2 W AT FiGT(F TGl 1l IR | S & I @
e, «Ak eferd vaiRe e sremicE mefes, Aies, e T AR

Wi € G ICHICS Siend #M1feT T2 =e1 iesend | (Social welfare refers to those
set of services which are provided to such segments of population, who virtue of certain
handicaps Physical, Psychological, emotional and political are unable to take advantage
of social services such as education, health, recreation, housing, employment etc. or are
traditionally denied the use of these services because of certain Social or Political abilities
thus, Welfaresim means helping poor, handicapped, dountrodden to raise their Political,
Social, Economic and emotional levels to bring into the main stream of the society-Dr.
D. Paul Chowdhury.)

5.2 @feFet (Importance)

TS ¢ WRE NPATE RIS AR FH APERS] A AACEH AONCR PO (= |
ANTOIfEF Frare FRE@MMA A WO, wiNdied ez @R areeeay et | o,
TreRmiF, sRieRiel Tenfn witw [Kfen Foite @RI | (e e, i, [ 8 SR
VRgeR *PFme 2oz A S | AEE S AR NEE TR G QR IS
FEMRCE | RS e Jeel *[RS afediom oay e Rl foed |

fRfen whremcm T ¢ Fea F@Rve 2@ TEIend | Tl Teid e’ wor
P ST WU, NI 8 AT FPFId AT AR FIE T A | 92 FRasoffer
Rere egfos RARE AL TqEes a9 AR FE AT |

Al (e TR MiNEMESEE T (MR T WieR | GRSl (@regcsl e’ sices
G WCIF WK FENIETE FOGT S (Ll TR |

QM € HYWH *SIACO PETHIN *PIAE TANGIFE FGFea vl (rare e
IR GT Jeole e, TOANSIET R A Ge—wd eCAe R Sepif feet |

e =P R feaifka [Kfen @ igweonEe seesl g 6 |
ARACIIIE IR ANG-IRHRS, AAI—AG AN T, ™ [{WhAlo, wed ),
Jfeb® HIBIPIIR, SR @R A0S, TMaeTRd Wewy, 8 [Reslaw, el ae@ie 17,
GNPIFTFE GNLCE, (s FFET i e SN A8 &Fd JEies i F Sme @i
TEE TR G e eRie go! e |

fifen afsrem e 3z Endle AT T T8 | @2 TNE T € @i
ATl foab Re Res Fa @re #i@ —
@) Fees @Bt (Philanthropic Group) |
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(&) IEESE @B (Reformist Group) |
(o) @aRE @i®t (Revolutionary Group) |

FEFN ES R @ @, ARG oo 8 AR AAfFTed - AR
O SCIICel WGCRA SPAR TRBANG T AGR, @I—Fe, Aol = 2ol | &
T, @R &Y @3 GIPlE e[ |

WEFFN B o RFTEE FIa = ANGE IO ¢ o efevmeferm A
FRAAGTEYF AT T FPAFT S SRAITS A | S N I, ALHA
TER ANREFOE WHEd GREaR e AR W | dat g St 8 eR
afopimoffer SRefeFacd Rl Fcaw 71 | WgE SitnE IRFRPINCT S(oTe (AR e |
venl TR, @ieE T Jyd heilma @2 eibies |

@EfRE GBI TR W AW, wifaw, Sewel AT Polermfs! W AIES
IO ¢ o efevimafer w2 ffke | oo Rt afeers ww, = ¢ afepfs swem
(FAIPRE TeEE O bifzwl, @, fWepael (A @ Fa0e Aied ol ol peefos @,
ANEF Tl qE Sier AN e ¢ o efoafei | oAk AWM Florc
AR aRR TPTREE qaFad WEI | Flef AN ey IeReE @3 oibice
ATT |

SReICd A, wuie, e Fojif SICHieCT W Fepianers Feibe (gl
WAl A | AE T FeesA A (Welfare State) @Rel aifde =1 | oReId FieA A1g
oM el wiofe =21 Joar Temnies weiba el wiwe 1 fSfeghinm esin
afefe =7

s, qife (Principles)

TAGFETTTE FGFH [T SR Faea (vl IR, @sffey Ffowm Redw Tfsq eo@
fefe ot oife =@ AT | AT Wit foai el [ew w1 @re «ita,—3fesrs,
g e AN |

Ffere cFa T [ew Fiw 7@, @m—aAfkake sy, wifers e, Aot
A, ST Tfeced et wRvel, ST B, FoE Y T A SRR |

g3y (wea FoficAr=el A Irwete S/d «T7 Soed oiEE e e sk SAeeice
Sy AW 2orin R Rhe =3 |

AT Ffed (Fg @l AW @, @8 [N F& NANPRICS], FoF FAE 777
@4l SR A RS I IR O FlewR e Sed 740 |
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.8 IEwenied Afafd (Areas of Social Welfare)

e @3 SR A Ry S | «r Y AW TwRCem Wew  ARTETAE |
FAE] (FICATSIIR FOF FRFAAT P 7, TR FoF9)(e AfSFITE ¢ Aferass
JPAPTR 7 SNGOITE | S A AWIGF Rawgwejfer qalieigg fe sificaam sifvsiea
o I ANET Tagwafem s wiffge e e |

TR WTeld I AW @, B, TR, 3w e e ® TEEew o prEe ARERR
@7 Y WA TR T ANGIENR F& | [FE ORI Wcol Terle oieffer #icww
T G @2 @E G e T IR R Al @ Tve (isffer Freikeeid Aiie
FaPreR GIecs @2 4aae GPRIM AEE &= Fe AN |

ANEFSIT ANGFEIE (2O Ol Fa @Co IF, ANGE TPy @R TE @3
TREfENE Fod md ©oF eoF | edfield «3 TP IRReRE =K FaEe
ANEFeld @b TEE deiiRe I | @Me JRAGET Tol (AT @2 TPl Tge
(A ACGT SN AN (a8 @offe] AT 2TNe | @-CHIC! A5PIR ol e e
Al o AR GBI (62 Te g I49 G O Ao I8 B AR 0L |
aRE ST G2 TPPTCE  efSTRTNc | @3 AWIER el == wifdwy, IpeeE,
FERAE, AR TR, (@9 S, IR GIIFY 8 B weEe 3ot | e
el rargesce ANifes e (Social Policy), W& g1 el wa @R FIf
APE @ [IPRNE N @offel @ IFoT = |

TGN SNEOR (F (Pl ARCRI € WI—Q A Iy Tose @2l A |
q epeel f6, o, Foeifa e afidmcnr ) R eres, “mfes #iff@at (Social
Service) @ IEFeTel (Social Welfare) @irmiz @92 =g I7ge =@ | Fres AN
ARCRIER 7 TE @R AMER T8 @R T G2 2eaed | @ojfel Mg GRaiaE
SJeioTe AT & | Aepenyiel ARER Wices Sme @fd a9 effe®l ¢ adiieei
ARG (AT g

TER@EN B2 @1, L B e, e IR TEe ey sreve—
(@) wrniEd [Keama e
(%) ¥fovrg =TS (Andronisnal aids) o @ Reame |
(8  CigE |
(R &ANCTE RGN |
(6) IR 9 ¢ FRogoR o IR 4= |

S ACEHT @AM G TR T FRC FIRpe ARCRE Sege RERPHE |
@ AWfEs ¢ afernee 0 |
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(}) e ¢ Wies sifvzrel |
() e e 8 Tomifema & et |
(@ i@ Fee (R e AREE) |
(&) AFpoTE IR
() e ¢ Fow o SARE (e, [eme, e e ek 2onf) |
(® Tl ARER (SR, pree [eames, SO ¢ Teifies afmrd i) |
(& Ted qierod @iam &= AReRI @ TWiGs ¢ Ak afeTq) |
@) & o |
() TG T |
GIOR SRR SRRy SRk AR, SIROR IR TG Seofeael | IR
T bR e Fom @ 1 JRed (v Raem [fen gl awaifiesae @k
e ANEE ¢ whwfes W oD T @R Fqew (Rt Swe @3
Stfes ¢ AT ADfEe ~IFFm sves AE g | R[St AN 21w ~IfwE,
MR @2 LA F0DA €7 AT PFY en T = |
TG KRR 7R e Foa s JKfen Amfes [aw e e FrEes
TS| TF TR qRefed e | AW AN oY 27w ¢ el el
e =, O ARCRI-AZIFER WA (7 @ 71 9| g T qW @ ReW A
A Ao Aforaigere JPRIM a7, SiRE AN Fead ARE 27 WFiemR wike
T | oAk NG G A e Qiell € How 7o Al | ITICHFCE ANGEACE
3 ke T e o/t She o AR, et ok ek oS Tt
TR (ACF TEO AMMGS HETRECS GIFIRE F0e AR FA |
iR IHERCTR 7o AReenE GEREF) FaERenc sfoye AfRTeae ageid
e weacea—
@ TIWER QR #ifk[ee vk ¢ efesdl Mg 7 s[7&hm afFam W =i |
() efsdimpre I (@S aferErewe ARER |
(o) Ffor efeadl MR ~Red (F 37 7o R R, efrsd Tenifna sifdceat Tm
G W FCF, OIAE ARCR (e |
(@ ffen afesd wpEes afevfes ARawiem 7facs for @fdw efss@ion sifzm
S [ smEEE e
S.¢ FNEFene e (Social Welfare Administration)

TGTE TR T TG Feqod G [ St B fe. el e
e @, e SRER (Social Services) @k IEed “fGR|N (Social Welfare
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Service) G G SANP® | JoAk ANIGS ARERN =& e e 32
TG T | @6 celalfers +ifesfe srefes weme bieesad ¢ oF wAfFgossd !

TGN TFeTol fToq Fa WA AMFT JPP RS TAgE JRAT 8 7P
R @7 | e e Sifs (Social Policy) &fes e @ts2im (Social action)
e Fifere sifiaed oA 787 |

Afes Afen goRTda =il ANGS o8l e e =& ANifes R
Afes Te—ER @R LT SR @fFte o T ered ok @I e
ARTETN | ANEE G 92 o TR T @ afF, @b e oAfe
¢ AT Me Frare geimees Moo e SepiRa S <O |

ANET T A TAtes ¢ AFATeT Tawe Aifer AffcET 9k T = M,
AffaE cid fay e AWM Tmcam e Tl [ e | aifsl anEa = o|
TR JORCWR AR R BT G AALR ICEACRA | TR ST O (@il [
g7l T, W] W GWE SN T I AeroR ok fFen @« [ww, wq
GR qFH IJPRA W FAR AR wHFOR @ofd, @G ey IANET I A FA
FFNoP™S | (There is no subjcet more impatant than this subject of administration the
future of civilised Govt. and even | think of civilisation itself rests upon our ability to
develop a science and a Philosophy & a practice of administration competent to discharge
the turchons of civilised Society.)

TG FPRAPAE CFal 472 Fod @R TRE FT Srwl] = TR ARAPE
JRRCEE NeT WFRetE GRAAIGE oo M Tl G iR eoita et ol |
Toak AMGFend JPRNE FRCFCER AR Tww et e e e
ORI INGIEl IR ARG =@ Wesma Mo @is (formal) Si-aeie
(informal), 7=sifd, Rl aefo |

5% a=AE (Bibliography)
1) Social Welfare Administration : S. L. Goel & R. K. Jain
i) Social Welfare Administration : D. Paul Choudhury

S.q S (Exercise)

1) e @ e JeREEE WY /o
i) e wenicts #ifdfa m 9
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GFF X 0 ehiies eigal 8 Ui SAmER

oo
D g7t (Concept)
R QIEED]
9 AR FW
2.8 rafdeFa9 (Organising)
e IR e =St
v SRS (Staffing)
.4 59 (Coordination)
b T>{md <R (Resource Mobilisation)
3.5 Jead (Budgeting)
.50 &=ei@ (Bibliography)
3.5 Sl (Exercise)

.5 el

a1, Tefdosad, T TR, ARGERI, FoEEl, TR Tom WeR ¢ o IJ[RE, SN
feorie (7iees)  Administrative process and its components : Planning, Organising,
Staffing, Directing, coordirating Resource Mobilisation and Budgeting.

emimifas elfsal == IPREER @ oFerd [ | e SoeitiRa oo e s=em
8 ogfe TP @R RIFEFAA =@ TP | Fve SAfFEEe, waifead, FmER],
~AfAbler, ol TR ¢ fRREets eRieFE SRR A S e |

R Afe=g

ARREAce [fen e zo U o0 AW TR HARFHACT HAF© TR G
Abe etsBl (conscious effort to achieve desired ends) 3t el Tl RCAR | SR
A @ [ine wew cleme o F>ime Ierre I7977-2%S (rational method
of application of resources for the fulfilment of specified objectives) | “iffwsa= kel
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GTOIF e @O AT @—ATTe = @A GFH TRASTT SrolT={Reed & Frirearze,
@ Ffedifr Fdwd ¢ TEwiEE w®ge F@  (Planning is decision making and
involves selecting and integrating the courses of action that an organisation will follow
to attain its objcetives) |

S &, o1 a1 wRe FARFgs I e @, AfTEEl @@ @3 Praseze af,
@A IS SR @ APkl IRED Rosmd, el v g 1w Aifss
(alternative) f"3ivtTa wwy Rfen ~iksta Re | IR ¢ wpmiEa Tmcas Srmey Tl
RS AR i Mg R=IT pifkwl 8 T es fofe wea e agee
fasffaet |

P elfeaia e REejfem S sifdesel == e el Ra | @ e e =+
(Kelsey & Herne) “Resal eomcas 990F Foaqfel @ @RTICRT | @9l ==
GEFFA—

@ I @R @ I G A e ffisesad 781 |

(}) oA BVRAR @A [FEPTR [eawal 391 er@es @ Aieiis a3 Fol tofd w1
IR

() @I ehforffer Aol ¢ FTRE T E—C1R TS SEpTR gl Fa A |

(@) TorerR PR g 8 I e el Wi SR TeTlER ek AR
AfReaefed Wy = PR Hiosad 78 |

(¢) ffen IRFHR @R AT ToAR @ TellFeT AEF G FGTRPO @AAT! 5ITT
Cotell T |

®) RS W RRiRTS! SEp A e |

(® (Tow R el s T |

(@ R ¢ L BT @I T GR ARG (WeNE GAifRe FAF T TR F
IR

@ TEE R Fed e w9 @ R et w1 |

2.0 AfRFEea FW

ofss el ~iffenel efsar Foafel 47 A, FYFTE FAPNE G2l @A @ATe
AN |

(@ o Maz: b oA o iR geed R ey ket T
wio—elAfie ¢ S BT (Primary & Secondary) | €2 FelzE Trwe] =S I e
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toft Tl = | BT IR Sl ¢ Sigwe-ifie [{fen wey, ram-gRi, SreareTE,
T @R AEER TETRE aefs Raw ey orRfE Rar 9 = |

() TS TP R[rsae : YR/ SR WENE IO S AWET [ewwe w1
T | FOAN SR FCE AR e, Tent e ok AR T = e e
I |

() Frw@ e« eReRl [ g [ien wene bieesaed 77 =1 | weml
fofeesam 7 weiffwicaa o9 T qR S */ie FAopia g REFe = |

() FOD AT aowm : %3 e TRER @ T8 Feb e edmm
GG ARG | J4 F0qa e ET oy e w0iba A, ciifem sy prEeE
oo et | agel FEfb ARkesmE [ e, aigfes =g F=rm, a7 T,
wiftge wof epfo Rmpmren fem =il sek agf[ |

(&) SwEEFae : (@A 96 FE[Ha PRt T 7 E @ G AFHwiRes
e =@ @ @A fowel @13 ; eTem G e PRl Tifve @ oF wwy gfiE
AR SRASTA TG | (YAG-ARNS 77 9Jelore SO eIl 77418 2o FARTeE
APl |

(5) EuRm : affel FHba alt W T AT | @R FTRENNE CId O 96!
b 1 = | @8 AR T = AREE W @Ol FOhl g o[l
*RfRE O Ao IAWRST (F @Il @Ay qoTRel [ 2 ol W@l [F o AR prEe
TAE 0 SR AR e TR ghil a—el 3 |

2.8 FMatfFewad (Organising)

FaAfPeTad T FAG @ SRl AR, “Organising is establisting an intertional
Structure of roles for people in an enterprise to fill.” CraPesae &1 @3 Fewe
Tl W ofeR @3 wIBre FeiE afert w) @ Reefer o seve w@
FIIET T—(F) FTRZACE G F[ba qpel, (4) @2 TNw Fefoa Relferesad, () a3vem
TeRITHE @3 [Reifte FRfomrea wiigel w=fd, (7) MaloT Flo Foyb, FoT @R
O Sieie ¢ Teize (horizonal and vertical) ©Ita FsERAILCRE =1 |

2.6 FEFA AeaPoFarad Weiaen
@ @3 qI AT FSIC |
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(%) 3% AEH gl JFA—9Fow AT FHFAOE o6 TRE IS @
FACS AR |

(o) AE® W (AF TG WF W1 @0 AAREE Few @2 (line of authority) |

(@) WALTE FeT W |

(e) wfFfo Tog ¢ Wiy sif=@eeR ey ey |

) e Rermer fSfere awien |

(® e e

2.v Fifaess (Staffing)

TR Srmpiea RfSw st lF NigEcE gw F2 @ 7w | SN R[REw e e
T3, Oi7 46w, affrmwd, TR are fSfesad, wiowad, Tead oiedl s @R S
e RE 9 HeoiyE |

2o 9ot T (authority) FEFN @21 8 I (Line & Staff) Fea M | @7
RIFIE @RI AR, FRASCH TG G0 FIgel 2 @4 I = AT NG Tefoq g O
TR FATE 8 Feg Ao @ | wWTE T FT T Ted IS TR
| S Ere few A . @fERWM (techinica) I efere R oreicel <6,
wifgFifas (officer) TR ARe AFAPFE F& @ FA-RFE | 9 7 ¢ Fiwrg w7
Fojift @R WA T I WIR T e T@ 1 IS - g o
e eoim foq w3, e ==
(@) W Sl Tz TR |
(¥) IFFFe T [dee ¢ g amt @ey @ wa |
() o ¢ WA Jle AR q2 |
(®) ™ Fied FOREE (performance apprasal) <3 @2 2 sp@e |
() fE T or@q M PSR PTHRE, TG %O TEF FIE S o6 |
() fro effrr 3T Teae 7|

.9 AW (Coordination)

TR oY T AT SO WECE & AR e el Soulel Wi REeRIP
PR &7 | RGN ST A HGA (@0 FTAFNLCT 372 LTI | TR IS
iR e el ANEEE @iaore IR AfR | TG RN e o =6 IEs
FlceE (Social Action) 9 I=R | JoAR AR RITACRR TEAIE =C=12 7)< 97T 787 |
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T @I FIER ATRAECE @l I @R TF FCE FATW, TP ¢ wfoeest
A6 Al SPRRRR @I I G PRI 5 TMIRRE I | AT T IW @,
A ACF IR Tow «fe ez oy 7 | TIferw «3p WO e @, ANEE @S
¢Fh FG @I TG IR FIEF AF G (L SEPTICad & PRI |

S @, 9@, I IR, TNFCT S ¢ Trwipele] Fee i ol [acy
ORIl e | Giofer =4
(@) @b 93 vera elfsn |
() WER Fgierm Ty @ A elfs |
() b FiREs T AFE P I
@ ¢t @3 PR e [Reggfm e gdazem ™ |

. thd 5919 (Resource Mobilisation)

G T PRCET & (0@ (G € Ol IR 08 el | T waiow
o T geiRee fWive Sl w e e AR Rl 0 | AR 2R
WE M IR IR RO Jge (edl =W, TR IO A RS T 8
Ty HAfelfde =@ A1 TeR @ WAFYE Fre aRets wRiTesac G ey e
w3, FEehTel, IRFIRO], T2 WeR ¢ OF IITT O TG |

AETENAT CFCq SLF (o Tl TgRd =00 AN | IR lemeniel F0yfoa
(R O IR W O Ere @F® ¢ AG FRHICE TG wIR Sy [few
R TG TR G e WL AR | G (RO e eI
I e g WiE O ¢ witrE ey S iR e SAeieioE FIR (A oY
AR T GR W AT NGNS Y MRS = | ST IRRE (Heq #AfFse] g2l
AR TPAT N IRE = |

LM SO AT T 8 SffFfoF T2 AR @R OF IFNET €@ FRCK!
oo e M A |

2.5 3tes (Budgeting)

‘Tt & @ AR AR, A T WY 8 Wil T @ T Sl
(Budgeting means stating the objictives in numerical and financial terms) SIC&Cea a75%)
=0 2 PR T GF0 JTow Rh € Tol[q IR @3 F@ (model) =7 Fa1 | @b
eeR f[fon (F@ SR IR G |
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SRR SPE @, G, Gl AR, “AEE @ wie g @b ot e
LIS @ AHATT FOCIR T RPN FHIFIR 5P 2T T 763 (Budget Serves
as the balancing wheel of the financial system operating within the framework of a
given socio-economic and political system) | SIRIF (P (FC AGHP “TTRHPTIRA AATeT=el
© TR PRI Al G leret qceT Teard FCACRA | A6 (T o H=eww
T ToI @ TNt FRATH FeIIETT F0]bA bRAbe #AfFFgs Fa @ @t Fyfoa

TR € T |

x50 @ (Bibliography)
1) Organisation of Social Welfare : A. S. Kohli & S. R. Sharma

i) Encyclopaedia of Social Welfare Administration : A. S. Kohli &
S. R. Sharma

2.5 FAEEt (Exercise)

|) e 9 a7 Rfen swoff o
i) T wwha od F FF R T O@ OF IR FA IR O A F9 |
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GFF © [ oviEs, YREieE Fgsd ¢ SepEm ¢ giEe,
fife, sz, Toiwie, FIF @ Hefe a FeT (Supervision,
Monitoring and Elvaluation—Concept, Principle, defination,
components, functions & technique or Methods) :

1o

0y OMER, gl qife e e

0% R TR (Elements)

©.© wnEe @ (Function)

08 wniEle Awfe A @E (Methods or techniques)
©.¢ 4ERFIRS Wgeid (Monitoring)

0% RE (Evaluation)

v.a  &PREE (Public Relations)

o &gl (Bibliography)

o5 SFAEEl (Exercise)

0.y OvRiE gRel, T ¢ e

wife e *wsices Al (Social Welfare administraion) Sreielteid I |
oviEfea Sifedife o1 SR Fiem OGRS A @SR I, TS SR AT S SEpre
@ R S qesre ¢ sifiide W 8 T IuR @Y AT FE’a o sjFe
e AIF | rFEe iy TwRE I TERYN e @RI TR @I IS SAFRE GO
f9rwd A o F9, ACT €3 FT ATE AT @b at ¥xed AP Wi
FEH APTONT 17 1 ST = | SRR T S3HIE SAfFEEE @ AfREaR Wew g
(ZRCFE 20O AIE, T @F SO SAfRsrd 97 | FEK ouifE TEEed AP e
P g3 Ry, I e TG Fed 6! AP o Fa |

ATl W SR, @GN OWRE A OGRUN ePe IS T, [@NT—SHAT
(advice), “if&™ (inspection), #Rf (counselling), #1¥f Tt (guidance), ==t (help),
Folifre wieea 17 (performace audit) € SIS (investigation) | Tfwe *wofel SCawo1
WL g ETR FIADR SwiRfFa 7w e Fh0e 2ICF 9 ; (@ ARFS w e
I | O OAEAT WO GIETR (FICAGIE TIRS = Al |
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Re [ (Millet) 3o, @@ owEe SE6l 7-©7 O AE—aFh 9
. wim wi™ees (Substantive) ewisfes @3z w7afb @7 @4l I (A
(technical) |

o, e’ S N Fe TR GG FINSA oV A TgRAE Sere S |
UG SRS T AN AR e (6 Qeee, @6 e = A% FAerd AL
(guidance) fcd, ¥&TR (inspiration) Wt @ ot (directing) @ 57 o™t Fwb wwR
@ 3 Sifewrs S o7 T 1 SsRReIR (Williamson) s, swiafs @t #ifs,
A AR FAR GG T oA P AR ARG SPAC OIwd W ¢ THOLT AR
OIS IS AT I @R OIMA THoIPe AT ANF, e oFl Frama Fiah whe
R I e AR ¢ elfovicr g I@R @ (Supervision is a proeess by
which workers are helped by a designated staff members to earn according to their
needs to make the best use of their knowledge & skills and to imeprove their abilities so
that they do their jobs more effectively & with increasing satisfaction to themselves
and the agencies) | &. f&. s (J. D. Millett) IcoTv, SwElF #y @b 7= 77, @b
*feq Arpe @ [Fg, aft @3 el 1 «fE (spirit), T @A 2B ¢ iR =PRI
(administration) A TS 2AGIG I T T49 GRRF PP =7 91 O SR (1R
ARSRPE e A (W (@I IREA ARGEme (effective management) @ SRERIGI
RIS 7@ GR ACS PRI Ao =@ A AW ETeIE SHRE FA00 AHT = | oK
oA 2R AR FeR ANET @I @6l T = FAME A, THTR @ S
o e wim ol Fel S w99 ARE 88 Feq07 SroEy 2@ 4|

onERs Foiem e (direction) TG TREE | MR WG FHCE  AIPIR
o el =@ QA FER Ty TPIE G PIIFSIE R o7 | IR S CRCaR
T WA wE ¢ OF ¢ 2w e | @B Frre sy i w¥ics afeuitTa elfe eaeney
8 2fSD ¢ O @ @38 T (7 TS SIMACE cvod F41 =7 | I S&iR (interest),
oIl (desire), ARG (need) € TWIFIEF (aspiration) ToNces & ‘Ficed efo
e (will to work) €2 SRS @ il (spirit) T MR GRACT = | e g O
e, R, Sicasl Tenifw Aeies Fremiz o i Fesom sjfar sw Fi-w= (full
capacity) 7 onrfe s, o ARG Avem @rRim ¢ Ffitm @RIER el
IR | FiE @ 8 wwel AR | AP gl v e oo =@, HeME =@,
Féiera foRrEel v el A |
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R

owiafea Tefmiwrz (Elements)

@@ YR o, SRR SAmNeeT =& i—

S
()

Q)
)

()
®

afefs e & Abe T 7= |

ATOF PR N I 2l THAR GINCAl @R O I @5 PR G O GFl
THFOF FC& S |

e witea AR ¢ SEele w9, A0S @R AW R T SRR 2R |
I +Iff5ER (administering)-TIff® $A A, @A @B AT @R AR
o G AT 2R A, ORI IS I T THT IS el 74 |

@AM &GN @ FTHE OeT PGS &) TGFIE GIAI Gio 1 |

afels Tt wre FIw @ BNE @32 @ I8 4, Ao OF 2TOF KR M
I facw wreR MR TwEl =@ AT Il ¢ TS ANH |

9.9

owia® & (Function)

&

)
Q)

Q)

I AfBE (administration) : GIERE FEelifey —ER IR IS @
9, Ao 68 Fe e SR Wy @Al ASCT tofd W= |

efémrel (Teaching) : af$¥itTa sFFcd eicaiemm Rl ¢ sRsemE g |

A (Helping) : Pr>itda @l @PIELGE B A4l ¢ e FNoE A=,
REEel S|

et At sEnEE (Evaluation) : FHI0@ beife T MG SR, SEORCT 6l
i eRace FE AfTsa e SR e 41|

©.8 TwiE® “Mfe at @@ (Methods or techniques)

&

o, 0. fet = gaaa onEls orfo 1 (@@ FA 00

%% Swa (Prior approval) : it I& *[g TR S0 TF FeATHA IR (A
e TAfe 0w Fiw #7391 | 25 TiF [oifie o2 @ewt | afoDmese e3 Fea
FH] T SNRIRE RIS TR | F2F SNAE IR (AT & A IR Go1s
Tice 7@ | [l F@ T Giite E—@I [Rpfe, w6 @RIFRY, s s#ic
S o], MR TR ToFae % Tonifad @Il @Il [IW F9oF IR« At
eifoi BIZcRd |
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)

Q)

Q)

(®)

(®)

FIEE W € ¥@= (Service standards) : TG 479 € A 0F T | 4I@ 47 TG
| ofelaTe W, 2AfAe € RNl 279 @R (@I GI6l 27 RI—a G WK ANE
8 el AN T |

F[EE SAeEwrst (Budgetory limitations) : eweR Rfen W@ ¢ Revlm e
fdifie a1 FRAFe T [ SR EENCel 76 T4 | (1R Wit afefm 2R,
afofrm tofd Tl ¢ Afer@ @Al @Il wifdE SpRaife Al wfwes =z [ |

Tt fate sfe (Approval of personnel) : @fsditra Sore “mifgsificea e
ACCF ARG FA W Rew | are IR evF eniacse g AT e
Feb it =7 |

feifee R3fo ewite= T2 (Reporting system) : efsias Fites EURGE e
Razel e @3 ofs geed [ew | ate I TR T @R [ @ g Fh
R (6] 490 HAl[ IR | @8 R TR G091 qRRiRS fSgeices cveg [Rew gt
AT S |

sfawda (Inspection) : onERFa Fea sifiwdq @3 o TR el | onRle R/
e fofl oy qieed oifimefa @ e, iR, MRS 9R T A
g = | AR [ s o M o TR 9F N TS (g 9|
RO ol = 4R GTe SFeFO TGl TG A| 200 AR FCH | Al s
@ o e RSl (E cowl W wwel ATCee ARG ICA | Feww AR
il I A |

©.¢ YHRIRE Fgad (Monitoring)

S. ¥RRIEE et Mife, wRat ¢ kel : RREw ¢ [AWE TRENR Wy dFER FE
ANFOR PR & (RIS I Fahre 73214 (Monitoring) S5 gesd @b @
(instrument) 1 (T | €2 RIRT Wgoid E@ FCST JeTe A AGIE FE A, @ DS
eIl (target) i “ifasiee (red wice SooeeiE e R | e e el oRea
ICEE F WP, TOACE (AR GEI61 AGE—El G 96 7R 7o = @2 I A
i RIS fSgeie | R (Evoluation) 7t 4RIRS geitas (Monitoring) ©%F®
= 2wl [inE Ty wed F9 W @R fesrih Fweie At qRREiRFeE F = (‘Monitoring
is a continuous assessment both of the functioning of the project activities in the context
of implementation schedules and in the context of design expectations’) | ¥=ifes gt
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@3 #fS, T AR F@ FeE Go/FHAYENT TE Faco, Ao Frare fire ek s
o e Fefes w@iffe e | 4RRIES e Aiumae Rge =0 Feib gereR oog
T Tgeo ©AE FEE G AT FE GG FCH FGOCE IPIoE FACO | @Rl
TR eFEE FoE R T I @k eRkwe ARSEaice AR F@, RiES
el @3 PRt omfs, T qeim 7 A @ T[=T (horizentally & vertically) ©27
TR A PE &= @ IAPHIE FIEH T4 0O AR A |

. qARIES et Teotwi -

A 2 8 3

@.

oFF 8 T GO |

JE W ¢ PRIl @ eI |

TrteRIone/ AR e evEd eer |

TP AR TN FoA A gHoreies @R mLE =¥ (Positive force) -
91

TR IR FIACE SAAG T A |

o FIe gy T4

2fSD, <5 8 TATSIBIA Wy G &AM, 2D ¢ TATSPIE e9d GF &SR G
GO AN |

ORI AR AR |

o. YRRIEE fgetm orafs al e -

5.

iyfae wr-egfes w=wel (Use of imformation) : Siyfe wey-eife I7=@ S
w2y ResRd @ w2y [epdt 4t | e WY e #ifiace ofe wnt e Fie Pewce
40|

w{ifre Fited fRTE 9”17 (Use performance budgeting) : #Iffsal s
iz sew fowce e IR @ent ¢ s e wfvwel e =St Fies
TRONET T 8 (< |

1. 2. wiE. B/ B . @s. @@ (Network technique) : @3 @I efwsl AiRibTRET,
AR, R Fgeld ¢ e ww gRge 1 g s, e g el
AT FIGE 9B (e @ R0 = |

eTF FBiT (Work study) : €& %ifSa 7% &1 Iea sweweid Siemt 30a e
4! ; ~AfE 8 2P @Il FGH (T0F (AT ARSI/ ARG FI-I—I,

Bl 8 TP |
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Wbl Sore ebfire ResRelad @Fe, a1 ¥ oAffven "R =1 @Bl @b T
TP Tl AR &= (i AGHI |

6. eifssife fms (Organizational analysis) : @t @ srfe @t ffse w@
2SIt Tfts TreTol T A A@e TG TN QG 0| @B (FHEETE SO
IR T IO TF T (O F@ TR FANCR S T4 |

5. AWIEE @fe ¢ Wheq =4 (Social cost benefit analysis) : AEF 46 € AE
Alted o ATy s 05 T ¢ OF IS PRTS FAl | NG mLF
AoEE -2 ©f PR T 09 T | FOPES 2SR ANGH (G ANGS 46
LS/ TAFR 2SR TR (Fa ANEE QRS I AwEE e |

= ¥ q@eR (Supply system) @ @IE € % PRl Reseer Mes SwesE Fieed
perchal [Rolw Reaad @ wf (e Prae 1 ok G132 FERl ¢ Sfveeie Site @i
IEHE AVF A FEWl FA @2 FHER T T |

T orfe freed @ e stamdt (System analysis & Operation Research) : @
IR, MRATog W 8 HfoweTy e |

©.v e (Evaluation) :

S. e qiFel], Mo ¢ wew -
Afqwsel #%feq (Planning process) foafb < :
s, “fssfEreeica tefd (Plan formulation) |
3. “if%sEe e (Plan administration) |
o. “ffsErees tofd (Plan Evaluation) |
TURE F 9—a7 SomeE M IE (relate to objective) |
@ PR 9—wfs/@ e (Methodology) |
J R o—aT0eE TG, AR el 2wiifn (Project activities impact etc.)
PRSI ANE ey WAE & AR FOb [ TiEse e w6
TR ¢ @ERSIR Sl g TR @@ Fiw PFcel xr [l Gl wNE ww JERe
GFh PR TG, I FET FERL TWPS A Ok¥ | FIE @ @2 PHRe (Evaluation) ?
WORE 2w W Ui gl ged srfo—eeem apifelmel, TR (e, el
€ AR eeR @7 fagrd offadifte SogeE eifeifece (Evaluation is a periodic
assessment of the relevance, performance, efficiency and impact of the project in the
context of its stated objectives.) @-(FICA FANGFHINETF ST (S AR G2 JER, [l
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W T-ARIC A 9% &g« | It is critically reexamine, in the light of subsequent
developments. Staexia [ srfoifFs (systematic) '€ FNEER Al FEURE FI& « =Ce
R 0% =1 71| R[fen @eifs, s prrme e e g @ i e |
AP T (AR G0 e f2AICE, T =R @il i A %9 6T (value) FRE
| W7 oy @wie gt @3 [ (analysis) afeal ot wfefre weaees, o= =@
@ICAl ieT Peere (7 8 o @R AR, SR Plee SR, oo Tepiw (@[l A |
SCACFE R (R, 99, el [l ThE e 93 PO IR I | S by
R TR wrore gerld @3 TR o= (achievement audit) #f® JceT e
FACA | FAE A @i AWifES R (Social audit)-€ @l AR |

TN (Il AFET IS Deifo-w4aife, FHer-we, FeeR-Jeeor Toji e
Gy fafire qRicd RS @i “fe | @b “Ifassml TeEa (instrument) @S SifkcERT o)
T o (Fea Praeazed, TfsRdwe ¢ oifes wh wwE Rew et |

. YEURCTE SrapHy, ST @ I

3. INEE AAfaen, [Rex ¢ AWies wasifers =@ @ @ (To determine social
change, growth & social progress.) |

4, o I A 8 IS el Y w9 = WiAE e ARt ik Fiew

ST AR STEeEe @ |

wel A G WAIT & @R O PIRESCEISE G G |

s e @ sl reim T Bl e @R RS I AR GFCE |

TgReTten &) (F& ICH) |

e efofsl ¢ el &bl |

©. ETIRA-CHHE :

eNfiie w2 (Primary data) @ Si@idiq w2y (Secondary data) eiR |

2TH XFF SR TR € ARRE] PORCAT T R @R 97 e Gl |

g6 A rerel Hizesad ¢ o TR @l |

T, (AFIREFOl, TEE @R AT FE ZCACR el (4| Al ZE IR SR

40|

6. sl e e, Febl AN, TPeTe] wiifEFe Ther (ARl w89 [Fal o @Al
8 PR I |

5. sifiqe Hieosad ¢ F7d g |
ook Bfee a9 @ R[ResRd |

o & A 2

A 2 8 Y
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G, e dfolea % I ¢ [owge w4t
A, THATORIME WOINw € &GS [eIvdl 41 |

9.9 TR (Public Relations)

TG 2P 9P g IS =@ SR (R T A AARe TATSRITE Al
9T SfEF, TR G JHF T M (o, [ AFFee T ToitereioE SkHiard @
TP FIGIOA T | GePREAE SPIeT @36 @RIAC A GiNERl (k3 @6l a3
TG —gFH @RS A FNERIE AR tofda &y | I @7 WG 9o AR[EAETE
AR Tl = SETA-SCEENE | ORGP Sael) (e WY 02 AR @3 77,
a7 Tow ANE Reae, e, dfedid effiieoE A TAree Ol ANy
ARG ¢ ARRMCR FF tofd TACe TS F41 |

@ wwelf$die (Public Organisation) a1 @3ew w i Rewees’ (Media
specialist) 12 &f$9a TPREOR FIEH FE AFH (T 07, IR AT FAAS @
FIEhHE wife F@ A | TRRE o ¢ 7@ R @3 REifier o tof
FCE | TERETE T (o SFIfeRe eblR A @ (GWefeBitTR) | @7 TR ST 8
GRAINARTE @ G SR Ol T, SPIE GepTidiRe 8 GEigEeErE A aE (oue
Q@CEe A PR Cofd =W A1 RISl W 0 AR I K AL A G AR
I Ao AP A

ABF SO TAFIE! A ARG T (I FOIOCF 9 & TR TR
TR T IR A NGAE GFANL T TWeE Il AX, Ol 2=, R ol
QIFl IR @R NG GO FARCE &G ©lcd AREIAore #leal IR | 96l (2l GtR @,
T o TR 6 el Fwbe fRkal wifel e fier 30 g e weybe
TEIIARCE SR*eRe 8 R WA &% AT PR Il eFHG ToMR 2P
TRR | 9 TR R [FRE T, GOREIR TOIIE @0 FoR | FOHHE FRFASII
GeTiglEe A SoCeignE A I8 A = [ =W HACA, T 99 AR I ot
ToE FCCO (AT A LT (IR | @ AACE @9 oy 1 T el = i—

(5) TEFEe FIER i G oo |

R) HER WA W ¢ G WG A e @O T R e @R R
TR T4 |

(©) IR TG A ARSI T(F 9T (ol | TATSIITE AN I, SETi-
A, [t e wafde Tl 1 PRAYER TPREN FeEE ok |
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TR FEE WF G0 e = TG S W@l ems’ (Counselling)
(e | TEPREAFIN @2 S AR WeE e FOH TR oA FHERE O (e |
TPRE@EFEER AR el Tl =@ GERetE @RI @, et (I I
AT §F @F Tl T, TAMTART @3 ATCER AN ABFOIR QNS TG 9F
¢F T S T @R @@ A fre ofts TR Ay OF @I T AT 2ol
A (el TG T | WS Tl A A ARCE O [T A o SRIeiRS sl (A0S
FoRe sy FRE SR e wie @ | @ FEb b2 I T8I T4 TATSEE A
TPREPFRE @6 ProRE (o = | TNGIET M GREn FEh S sgesil
S FeeE Ty 90 | @it 9o el @, @7 e e e wheEe 7Y o
Al | ok @ REEl Sisees ==eel il 7w |

o.v aFo@ (Bibliography)

Social Welfare Administration—-S. L. Goel & R. K. Jain.
X. Modern Managements Techinque—S. L. Goel.
Problem of Administration in Social work—Liece Atwoter.

°.5 et (Exercise)

5. OHES e [ @R e onEea Comafe 5 o
3. gERIfRE fagee efen e 59
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9% 8 1 ofedia el e ogw, eifedifs a7,
Trgedad, wel Al (St otow, (ew, Bratw aze ¢ aifede
3 fFaieT Bt A W& (Concept & Importance of Organisation,

Organisational behaviour, Motivation, Team building, leadsship,
Decision making & Group dynamics) :

1o

8. elfoRitar qiell ¢ 7%
8.y aifevifas IR

8.0 TgEHc

8.8 (B A Wl o1

8.6 (oG

8.b Prue azd

g.a afeRe At fFarier ens
8. areelfE

8.5 SIAETl

8.5 afeditaa wael ¢ 7%

FERE @ @ TR @R SFEFTRN -9 PR RO AL TAAGIE IS Y
T TPl e GO & ReE Sy W @9 wiesl Aieentd Fie e
T, [z @ T, T RloE IS @ |1 @O IR GO e @Il Ao
I (Stucture) a1 1| w47 @ i IFA 7R [fERRSe, ANk, o R
4w AN (Community) 1 oitetel (Beneficiaries)-(d Wd, ©ItHd &1 | @2 &RC4
afopimeffers Rftafege efopm 3e 7o | wal eIl efepl, @it e afosim at wes
T | SFHCE, T [Rimresi@ eRAibe w3 Aifieam, it Tonf aifv @nr seifoE
7Rl IS FFfor Mew efovim ARefe e, vm o Rferae afesm w1 =@
(Formal organisation), @H— IR afedim at Rek | @i afedfs oo sepiE
afoiTa @3 ool a1 e (manual) UFe Rerin [erem, o Fiw, TR, o
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wiftre, (e fewaife Tonft @4l g ool Fia IR o TRl NF T T9a
2D T | T4 T 2D T TIe g TrAE T FA G | O HAY T
AST A G Tow ST T THE— @Il M 2 | AfSHW I (ST @~ (Il
G2 © o Ry e Rfege B @F T @W, o afifie e @ e
TAGFEITETT FE, A AGIPRS (Systematic) ©Itd e Jied e Moo 90 G
AHSA A TAGEA I, TR I AFREI [rHe 7o g were 7w (model) SRR
T, T TSR ARG FEAE GIOICS 2l | e (administration) @f$¥itTa
T sREIfeiE (Cooperation) Jek Fca efSdia Srael] 7 TR 30 & I |
98 IE OF TEH R G0 FERTHAR | 9T Afovin e | e ol = @feu |
‘fet *=b I9ze = foalb fon Affere—() e sioa-sotim TN ege
FAC | () FAOT-FIC NS @ 2fSHT ST FHINIE I g F409 | (o) e
eI ofoT-Folc i e =@ |

a2 9fF® (Luther Gullick)-43 Ste “afede 21 Ferea [fmre sfoa-Fo T,
7l Ficed [, 364, wg A 8 RESTE Ao e Sy s Fa1 = 07 W
(Mooney) 3G, ‘@fSPi =6 @3 479 A SPE, ATY AWK SR@E HIGH ST
¢*=]iw &G (organisation is the form of evry human association for the attainment of
a common purpose) | &% ¢ & (Dimock & Dimock) &f$de FeTce e, “elfedr
=1 @3 effent @7 T T GTF TEE @A ST SRHAE JARRCSF @3fge F4,
TR B TG, AT @R W WS ¥ @A SOl 2FCelR &y | SR FeEme (William
Schulze) 3TN, AfoPN & A@EAR SFE, I, ERE, TFFS, AR, FE Sl
2oy uFlge @Il AMREE, T T[RMRS O GRE IFE@S FCF, IREG i TG R
TR wfere Somy st i w03 | Eeae (Milward)-@3 ste, efsem e f7g
@ ql, TR [y 7@, I IS FE@

2AfSDN @FH PP FOICH A @36 =W, @6 @ [eiw ooy 1w 2@z | o[t
2D BETH € a3 ATEe T, Ol Sferedel Al i F Sral R T FE
I @R FACE G2 FE TG I |

GSfEe (Etzioni) a9t Feaifel @R A TrEe A0 -
) N Rewer R, FIoE T ARFCE, @HIEIER qkig ARET—PR e hereRe

e ~ARTEA S [WE TweEel wn Fh *@ |
(R) =Wl @F@d (Power Centre) $#ffS @, ot g sac3 afSdies Afafre

ABIRT @R afsfme F=ifte Fem RO F9@ GR AEE E OF TN

FAE, ACS FIEA TSl € sjelress e IR 21 |
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(9) MIEAT I& (@A FHE IR (AF - o [{eg dee W@ 797 |

(8) FHIRIMA *[mAfe € WMo A AR |
AV -4@ETE 7o AE—() T ¢ Q) IR |
) fgF (Ffes) : arwE efovinte TEa A gl T =W | ARl TEw o
IG (A 8 GO MG 618 @R 1 Fgsa ol @7 | @it Iea [fen sweicss
FHIRCE AL gel 1 = | AEF [fon okl IPrEEa M I FACE T&0 - @
el FIE I, (SUF WINF I AVFOIX IPINEEE T FIe I aAfopmbe
Tt 5T |
(R) WRE (EmiEs) : i MqEe ke 7ebeE I9ga S R Somey
SR GG PG TN G T R | OF GO TR el wE %0 O RS
T | S O AfSIA AT 9 *Y ARG I AW @ NG RS
freloa 3 T (o | @it RS Tl Fee aific SERovmeE JaRMReed
GR SR FIGCE IRCAGCT AR Sy #facel Sielial qoical = | elfenicas Fiees Ky
el freffer =e—(5) 9% ¢ Wity () FNEE IGT 8 RFAFRC, () TPREM,
(8) GAANCAN, (¢) FEAE A gy ¢ (v) Wi ¢ I |

8.% aifesifs T -

W @ ANCE I R, GRS qifoaite, SibE Al FReas S @ bece = | o
RN €8 Ao, SbF ¢ MIPa (A2 FIEsce! aFH 21 | @9 Kb FeT ol
e AR A @R Tz dEP 3 Hive Fa = | (o @il I’ @ afevieT
A I DNE @ T A FRETFR TR 7w, o afeviem HfeNs, Faerm e
(I 561Ce & @R (1R SPiicd O 2ifodifas qaeme aom #if | @i afssieTs 5 @12
Tassigs 29 G ftes GRce ereid M w6a 3l [Hie ErEsret 9= A0 0l
AN TSR I | efSDITTa FFa I IR @ 98 T79 A (09 7 | HIe] FANCR
W oo AR, e, Fie, Fiea wwel ¢ el s afedim et [iferet
fafeq =im w=eE (hierarchical level) @3k @2 Rferor e o eifsvife I7mse
fifeq | @ TR @ (THwa (AT FFeF 2[(8) SbAeed Jl IIREE oo & ©f &
@ IR W ==-Foew, Fiea eFle, @ 7w [/femwst (division of labour) |
() =Fwor Rew (Power) |
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(o) wikices oo (Responsibility) |
¥) TSI T N (U AR wieRed (Power-Centre) |
8) el [EPnrel ¢ FldsEe Siew |
AfSDia ARE LT et IRTACeT WEE Fz AfOVER A IR Gl
FERTRe fSDife T 12 T | O @3 IFAER MY afediRe Frwm A,
A € e wibe =7 | afevi Wife ¢ e M M G [Ww aFew €3 AT
oA ] |
afoDitad Sy, OF TENCal, MRS e, e, ol o « 3 afesica
aifevie I9TA @ @ ©f fged T | @, I @i afepitTa S = Xy e
4, TOEE I [y @3, MRS @R WL TOR, Toels (@72 ; O FAWTOl SR |
G2 AR afoRied 2fediae I o @ AfODITa Somel] (e Taa, TR IEICRIETR,
IE TR TG Coorwl FE A, Aool A Fe I ofF elfevias IJ7za «F T |
afsvifee I/ AMRee efdia TN Sive w0 AR Sifie (Fied e
R FRO! € MIER), THATY IO, THod I, TERIRF G IR (AF (A
ARTSETE MAPFICe M ; GRele efedin g faw fawsew afedims sime
FEROE “F F0e | @RI R Farif efifevifas avzr [few see g s@ee =1 |
@i TfE o1 efoima FrE, Faefe S M feas QP dears 9
AR A @2 FAifer Rgeipid T A Fiea el FRe oF “fface [es afe
e 30 =@ AW | JoaR T IR Fir aAfevfe gz @3 oo fgend [
2ifspife IIRET 7R I ¢ O 2foD TF o+ Ned ol A w efsfF aite
S GR G2 IR SPIEE AT ©iE A W I apifie =
TEFeld A ehie ITRAE Sae @M el @edl = | AR e e
- et IRRRe [ @ ol FReEeR ¢ wiRite A T |
() ofed = FET Rirre soa-FSic, a1 @ECEe e Seeiite FueieE
g |
Q) WH-FOCD @7 (AT W6 oY @R agfer At FYre ¢ wiftiten @Rk
(hierarchy) GafErs{ |
(9) @ JIRE @9 I @2 9NoF-FOINR o Goey widfe e elifevifae Fracea
WA A |
(8) &R AW F TR WG ¢ FEG AF-FOCAR 24l @7 @7 |
(@) I S g IS T4 977 (AT b T *Q @ARTET SFPAIE | emipifas 359 a7
&R W
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8.9 g

Tgaad =6 AGOS 8 S ArelfTeeid @I FiE wailde R a3 owfS At s
TR oY =8 WiARE Ghiial (urge) | Sowe SifieEeeE 9l wifeR wew iRieaE Al
Mz MR & @3 A GFIRF I Mg @Rl R A Wi (R TR odfF A wfo
T (Motivation) 3 = | ik [fie Il 7t wofce eelffe At wqelifds 3,
O @ity (TeTR =TIt | SnIREa T SecE ifaw, Sivl, Sefe, 2R, el
3l Trel, T IRCE @it @3 [ fFE Il ot sifisife w3 ; [Ra T @ a3
2fSFl, A AEE N Tl I ¢ T I | O3 @2 wefiRe F-Trlsiae aifeyy
&l sy (goal directed) |
oAk TnIeFae T QR FA-Gmi2lF AT @F TR, @A IR TS wfEs 9
TP *if B AREER SgFE REiee ¢ #fkuite | o @il [ReR s e
afogerol el TR w3 WE ot Cleite @Fal 31 Trgrael @3 ARTF T |
T4 @A TR RACe A @l e Fel a1 w9 o GRa ¢ Gk TR,
T2 (1 (12 frwleRcd TR 7@ AGE | SRR SRSl I @F A «IFIRS Wi [0 T
W @, @I [ow o oing ke 8 GRS T 7@ Al SfSere AN 20 SO,
SR (12 FéeR J1 M ofFl TSR Al TrgR =0 | Ol Towly SRl i oo s
ARG & A ¢lie (e & 9F I 9IS biftnl A SFewiz e @6 [l
TR I fofeefy |
ayiTe TgeEteE @ sefer faea Fa -
() =NFgEr vifRwl (A |
(A Farer vilka & |
(o) &Rk HifEwl (@ |
@) ICRT (N ¢ OEIAl AT I (AT |
(e) e R[EE gl fomics ifavaeiices Swes! (A |
(6) oy Toq wiowe! Ao AFEHF (AT |
(® Y THeTe Srel [ pifRal (A |
WA Freltd T FA N
() GRER SifEw, o A S AR A @R |
(}) TR TS dT— @i G |
(o) A W TS BT J| AGIR SR T |
(R ToaCed T e |
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() N & 8 TFS FE |

TR TSl - SRR STGAO] ANGHHE SR AR | FANGFINCE AT
N *E BB AR AON € TR (A O@2 O [T O WP AT
AR I TP AN FAC0 2 | AT T Trg 71 @ (@I SRS FeR
ORI SRHERY T A | A O SHERE TP G G QA (A W @6 A (70
TS FEI W | AR WA NGAF Ao 8 T FA(0 T THIILTT IS, OeA2 O
TR =@ AFE SR @R FE SR1¥ @@ | AR G IS ST [ I @6l
SivE FE @R @12 IRCR ol e et okl ez saca | @2 @2 e
TR elfd ¢ IR0 T &S | aicE R T weE B e wigfE e @i o
FACO Al | Ol eifefare wificara Al WA FCF (@06 AR =W | §ieag [l SifAi
T Tl ARG T O SR AR R SR (BBIS A | T OIH S 532
G A (IR | SR GT6! TG, OIS Trg 741 A9 Te SR 2T TG 1 |
TAEFL A ©IF ABFOIR Trg 7@ @I TFe GG 2t ~ifpifere Fare | @ iws
ARG SUIHFACE | SIPee AT W (@l (FIIE, T9al TH© SR 6 IS OIed
AR FCA COIET | qHE TATHEACT G O] JF] A |

8.8 B A wel o

Afedica Sy 2 &wy A9 effonicra Al @l we 1 oidl R Feee weste
«fg, wre WEfS, F- TR ¢ TEHOF IS AP SIwE €27 TP FIEfEiE Apigei
T FE 4T OItF BN SR I Erre IS 0T | | T4 FAHwR Wy Ao 3
e o ARG, J-F T (ol = ¢ oimd Ao =Ifg (spirit) ¢ TR
aFfae T4 =W, OU O S [ A weT g AT |

GO TG T SRRSO Troml) FCGL 779 T4l 8 | IS AT AN ©iceTl
O 7 T4 W | NGt efopl «alh w1 f&oTa Fie Face, afovicas IR e el (E
Tveatt e Wz fw o el SrEfie], e, wee «fR e wrefer
AT PR FaCe 2NF | AfedH 97 @3 7@ wem effovicTa exm expifas Fel A
“AfivEs werTel Il @ Jgerld o siF T weriotd el #AfbeEE | gviel
@G @G @F @3 Reir e e S doiE@ 7@ 9o I IE I A |
OO SIMd FEH AF 7RG T I | IFF A0 A M @R IS 34 A8 9, ©i2
TR RO 8 AR w7 | oK BN =907 Fie et Few oo w=ihrel oAt
|
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YIS 7o Al GBI oo AfSDIa IS ABFOIE S 397 & oo o @l =11
g JE F9 YW WEFERS KEmeffer e ot S

S
()

Q)
Q)
()

®
®
®)
0

Tel AR Iz AR G TR OIS 8 JwF ISR AARCICR qRell T o |
iR DI wfa, Tl @ G TE g FA1, Tee 2fdicTa afs i,
= o = |

MR QR AIER W TOROIE A T |

S M Wy G 8 RIS AT (O |

FO@ T PR @ TSR @R FRe ARAcs TuaweR (flexible) A
NG (O, @ FOPOO G € @RI IR AR |

TR W g ARFR e SR 73 3w |

e @, e, TREftel A FHIRmT S 4 |

TR Ffeore R @ 2Afodm 3t T 1 AT @ @ACS I |

e v @Ie IR @R B avaw R sR@in S0 TR |

@ e 1 endE WRE zE g

S
()
Q)
Q)
()
®)
®

a8 BCWCH ARCE Pl FACI |

MER AREND A I M SIS FEH IR MR GG (AN IS I |
ram@ sy T JEE @ 8 @ARIF ARG Forgoed AR |

W GG T 8 Hew @9] (TCTel) AR |

wed Jid Foeod el IR |

e g P, sREiftel, e e 8 e «fed k@i AR |

WEE GFE [NE wER I A A |

8.¢ (9%

TS ‘ol *Mh Ige1 IIRE A Iz Rafea @ =+ | g @ vl =i el
g A BF T AN TN R @, a9 (o9 J 9 (O AEENEeR A (@ 9
@O F F 9 A wEER Toin Ay |

SR G, AANCEE AT AT QPP a7 ; ACEF W& A @by ¢ oFe qER |

e AACE IO (o FCECR | IS T G, @ARY, I, @, wwel wd @M SR
IRE M TF I | AR IPR [REW @I NRE @ Faco AR G

@SR AT TR 8 TR PG | 93 ORAR (TOR2 R (TOCFH (TP

o/ 4imelt |
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FE (T9Y I 2 ‘(9] G0 MRS o e, A G377 AGAT GFq € TuI ¢
2 PR o | (oeE I I @ wor @, ot @3 wwel (ability) T
SRS 2tAbe Fa @Il e Srweis TRIGE A wed Face (The ability to
persuate others to seek defined objectivies enthusiastically.)

TR (Tog @I S, [ o2 ~ARPfors @it I 3t ode 72w a1 I
aeiffe @ +if AT % wEE afi a9

@ored foqlt Ry 47 97wl : (F) @t (leader), (¥) SIS (follower) @32 ()
e fRfemel (other variable) |

oAk FTored W&o Reawel (AT @it @ored Fomifet @R «iffwe =@ 8w -
@ Tox difiwe a3l e 40 | @Tolm a2 9 Fed ST TR (TOIT Sl

TS |
() OFoH (TR (ToF G FE OF SRAE JeE eeiRe @ Iffe Srmis e
TS |

() @M (AF 42 Gree] FIG IO o (TOR AN (TOR FPITCR 6 7oF
ofF = |

@ oy 93l sifedier ~fe, Fyfen == (behaviour) el F1F |

et (fere®) : R @ow o, fofd @l | @l =@ niitg Foem ey W, 612 @R 3=
I, T8 @ WA w9 e [k Afffices (s 3t gfeare sices o w91 95if&
JER, (12 ORF A (Tl @ MG &) QG T | WG S(F GG | T, WS
T GIEE REWE (Ol A GRE €W | GG I/ GOl W €W @-@IA AN
AfRRfsre 799 fofd ©iF el ¢ e a& Tma B ¢ IRTAE eAeliRe I |

o ol -

@) EoF SFFEE FE el AR |

() TEEA™E = |

() AT Fras (e wEel A |

@) SIE REAEE A @RIERER =& |

(6) = 8 WGP AR |

) e, IR ¢ T 2@+ |

(® I 8 ATA & |

® I @eam Fel AR |

@) TR Toe W@ Wem Toires MRty poe Frie @ |
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(otea g9 A @ATHTe :

I efDieTa FeTel AT (R (oY @I el [Ew | o @l =ul @A feveg
I O 8 THOR MM IG FACO NG | WGy PO 7@ 2SN 4w o
@i R o sf@ad R 0w | (IR elfewis siom a3l v +itd 319w
HICe R (T2 T SRR G, (T9g ©OF T I (12 AU FIG TS IR TSl OIF
G2 AL (T4 |

CTPTR % :

&

Q)

Q)

)

(®)

TGTF TATY FACS : GFE AFO (O] OF (TP A AT TULH (I R O
IR TeFAels IO | @-FICAl elfopi uB FRFEETS! ToTe T |
gt tofd Fa0e ¢ (Ol OF (Tered @Rl IR A PN ey S
JTICe ARR FCa | &fSBl e SR T07 (TOF @2 SR Sl 3 |
tfewrel tofd Face : T A APINTCR T F@OR (TPred 7l (Wiodol toff = |
wR- ofer AT 96 | afSPm @ empiaa A TREfteR 7% tofi & | qril
T (ool T Awerel @iced FiRd (2fRiR ¢F@) |

I 2@ FACO : T &R (mobilization of resources) TRE Fed Gl wfe
el R @Ol O (Tored FRl @ T ARSI @R ACH SEPIE FREAT
FACO AIF |

TGRS AR AHARAE RS FACO ¢ (TSI (PG T TIHCO SRILRAT
e 0 | TR BR*lelRe TR PG oS Pl | @2 FG (O AT (T9red
7R I8 |

(TOIF 49 :

S
()
Q)

Ao for @R (Fol @Al I\ :

SIS (Tow (Autocratic) |

AMFcee @ow (Participative) |

-G &g (Free-rein) |

ToFhT (o SARGRIN @egs W@ = | G AfSdit ey W Frace
el frem IR AL |

AMRTe (o AoellEdd @R GUFE SEHIR NG FIRFg T4 = | QLI Frae
gz oRfer Risdead at =1 e o3 Frae @ear “facs afevim aam
FHEINWE AL SN F(E, OHF SRHLZER T Peses aiersifas 3 |
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F-@F @og A RISl 77 ST T I, QA @4 I BT I (2097,
Afiea Terifn) FHRNTE Iz ABET @@ Sirg @AF & A Sl TS S
T | AT ST A ASEM TF 8 Fieed |

8.v 1 Fraw a2

oD ISR A @@l efsvim @ Jgeeld IR =& Fraie arzdl, 3t efeaes
T PN R W@ | F @R g (9T 7R O €%F SARoiR e I @Il
2AfDITa TFerel A Rperel | TiGsenld efopi Frae azd 3 wfe A ¢ JRea T,
Flad @ M Tl [RI Flw 9 =@, G o IR ¢ At (Volatile) |
2TSBITT AT WA TG FE IF2 A I G2 AwF FRIG (17 787 7, T Fie®
&i7el ANIGS “REER M RO T | @ (@ S F P& e ARSI eyl
E—F T SCal (A P w0e1 ol *(, P @ i 88 WRERiR ©ie eI
AT 20T O FUI 2 | O O A I 01z Fre fee 2@, o wifseeet
Qe | Fraeezd oo wfe Reseprae s (Scientitific Art), a0 el RoResRcew
MG go o= I | @ JIEE TNGFACE el 8 Sfowmel e | SERIBIE
(Webster’s) Sife4it ‘Fri® arze’-q7 =g &, ‘@Il @Fh Moo I Fa 82 fres
PRige e q BB (The art determining in one’s own mind upon an opinion or
course of action). ¥ € G«—(Hodge & Johnson) ICeTCeH, PE &irel =& ‘@-(PICl 4
T, A PR ¢ efediTa Iem Wy T R (oo =) 1 @t @3 e
TRE 2fS, T A IR 8 W T/ AE GR GIO AN G S FE |
wE—(Ishwar dayal) 6=, P == Fresae I T SR S 8 SeaiEs
Wy T elfevicn ¥, I (material) € =fE W Ficea eFEFYA 4 |

Prag gz o Fedffer ataeem Jww

(@) Fraesian Frae azem 32 @birel ¢ wwel Aw A |

() Pre a3 wiber =mfs, @uita Igew@d (Multidisciplinary) @9 i Sifeweits
R T A | [fen cham v R e ova 3e w9 9 999 T4
ATNS | oAk AfSDI IZRT/IZEHCIT W IR 7 weT A @Bt aidw FTstieeriet
IR CFCa ofaglef |

(o) Praw a=eam il Tote | Al W@ SRl Al Triwle [ Afibe ren
e | e == THR—al o1 1 T3 | e eep Al Aol W §IkREc
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Q)

()

®

() elffe (A | oAk (12 WA AL OInd ielR/eres [Iw w21 3T #it
e (Tedt S |

AfET “RE Ao AT, TNG-ARgos [RA@ kel A/ FRISFER S0
TOIE T | P I RN ANGS AR gFwdN 7| e AR [ feq |
ok Prae @eam wel SR we Srore Gy |

fraesfics IR ¢ aifodifs et e Tan g @ fee FifEi A
GFATE G SGd IO WA @R O MY (9rFF 0 TP e I | AT
(Simon) I, Fre ez foafb @ine dicel =— (i) IR A1 Zohieers pwhbie,
(i) 701 = 3 fomizg spRhiel, (i) v Fw 3 sew pwhieb | e IR, Toa
TS PG € AR A7l |

#AfAbleW @R @ (Knowledge of Management technique) o € s e
(FETR & ST 2ARDE (e A AGTS G AR LG | A
T @@ GIEF Mo = @R R St P e, P sieseiz Abe
|

Pt ez svese : AT FRS aizeed TN SIEl S ¢ et qikedt At SEEieE
IR I P F A1, g @b B 791 I, ©F, AR o7 Frae s @ I
8 T =7 | TG FHowE Jre b Amewer W i Prae @ent She, @we—

PR A s

T, |l e | S TS
<, | seerE Reead | AT R, @A, I, @R @ I, R w4
9. | ey Rew fog Prm w2l Rfen i@ =i TP TG |

Y. | R oiei ool Seiw| R Rivn e 2 S, @n 9 ek s e |

e P sa—Rew [diow

e g T WG RPN PN A |

TR AP ANEH, PR [eae, 7oy [ FR 1, Racs SERm @ o {3

e e @k oita Frare goie—ag @il smewel Fraw sam i) (e efee |
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g.a ofefer At TFartter cotdt

(Il == TfRIFelR @ AfeMe at fFarfier affs, A #IR=ea (change) ¢ 3IR@ (growth)
o) FREA | @) e = g e ¢ IRPr i Nee aR—orm e, 26, S,
T, REAifrel, Reams Toiift GO &= | elters AfeR 7y @ e fer <o ensics @t
Nl O Wied @, O WieR, O wERel, OiF 3R] Al SIS, O e, 2ol € Ol
QNS FTO, TSl & Sl I O ey e i | iecea @3 wfele,
e =@ W At @B (force), At oIfSAE At fFaRlET @Sl A Wl oo ¢ |

@2 «fg I @Fek ML Ie 7y «fF 3 @l I =@, @ o @ ok @ IR
A W @ Jfed AR IR (inter action) | ANAFeIT @3 R = @ivw
Tomia Al =% (Property) | @sifem swfE, @37 1 SACel @R AWRAIR T EIDR Srerel
sifozrel 1 feieTel w9 |

ke g AREF AR @ @) ol FEE aeiRe 7@, W EE
(community values), f#a efsrt (community expectation), @i sacata
(institutional values), T &f$3itTa Siqeae € fgd, aF @Sl i o= EivR afscaifet
(intergroup competition), &TeIF @B Ml 8 SFN (prestige & status), TR
Tgrael, DICeE o1 8 Tl @ beife Fw | Ol @9 g =@ (external force) A
AfRe= @R Gid TeneE R oefe ¢ Fiea T afewhe =@ Al |

cidia afeMe @hiey A -

(F) SNfe (@ AT Wy AT AR e AR @he |

(A) 7RY @@ 8 AT ANCE SRHeRe T |

(5) wEel, @hTel, Sfewels e A W € OF Y6 el = |

(@) APTOE MU € SRS W TR GBI T, T 8 ANTEE TP | @R GTeiE
oft TACT AR IE AT |

(&) axq ~ARFfer qR 3, T @ @ow IR@ =N |

(6) M T ©Oltnd qiReled [ER W6RE, 9 S @il € @I (understanding)
O SIRAIDSIE " ke Fa (crystallize) |

(® @3 JF WMETA THRE = ¥As, AfewhTe FCo, SRHRd Fe 8 Owmd I Il
wltwd SR¥ (contribution) 7 09 |

(&) AR sSrEiter st e A [Jifey 29 a1 e [aw Tk w66 |

@) wreredd ¢ 3fxev #ifg A Epffer AfFw deim fefa a1 e et ot e
A |
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() “ifdc (Atmosphere) |

() AP oo A @R “wfe (Communication pattern) |
() SRR (Participation) |

() ¥ir va A 4 (Group standards) |

(¢) “ifes fx@d (Social control) |

(o) Pofeose a1 “siw@t @& (Identity or we-feeling) |
(® @IB= Bl (Group pressure) |

(@ e[ (Influence) |

@) «aF weiEE el (Interdependence) |

(@) =l (Power) It (Coercion) |

() «ee @Iesl AR (Cohesion) |

8.v &F#f& (Bibliography)

(3) Extension and Rural Development—Desai.

() Social Welfare and Administration—Goel.

(®) Methods & Fields of Social work in India—Murthi.
(8) Introduction to Sociology-Sachdave.

(€) Social Welfare & Administration—M.C. Jain.

(v)  Modern Organisations—Amitai Etzioni.

8.5 At (Exercise)

() 2foDN e F @R 2 AfeRifee IE @I 26T THE ¢ @ FE [@ifFe @t
(R) Gl M 8 (TOred AT & 9 W SEHT S |

(0) Trgwad ¢ Pri® ez IS T ¢ QUi T8 F 8 (T ¢ W Seeval wea |
(8) e eide @Ef i @t
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aFF ¢ [ ANEsed e Aftafrre e
qife, T Tw SAfFge 8 Tmw, w7 wéel AT,
F Tmw e ffeEwe (Personnel Policies, Human Resource Planning

and Development Manpower Planning in the context of Social Welfare
Administration, Staff Development, Training, Employee Councelling)

1o

¢s  IIRSFE NS (Personnel Policy)

€. W A SAfieEel 8 T (Human Resource Planning & Development)
€© W3 Fw TFad (Human Resource Development)

€8  WwEel “ifgEml (Manpower Planning)

¢ e (Tlrairing)

¢.v  =REEwE (Councelling)

¢a  e=#g (Bibliography)

e SR

@.> FAFE A (Personnel Policy)

TR, RS, FRER AR FEFH ARG ¢ IR G e FéE |
PRl SRS [Raefe F3 eEE (Personnel Management) SiesIf | FHPRFE
FEafern AR T queam [/, e e, FRSS Feet @ RET RS
e T 8 T TR o REifEe e oot I feant S, wiovm,

TIKFIY 8 TR TBSREPR | (“The Personnel function is concerned with the
procurement development, compensation, integration and maintenance of the personnel
of an organisation for the purpose of contribution toward the accomplishment of that
organisation’s major goals or objective”—Edwin B. Flippo, Principles of Personnel

Management) |

afel Mofota FIRFS #AfFFaal AT | G2 ARTEAR gL o* RS @ |
FooZ FAPRGIE O MASH IR P T @R FHd 2R (weq el
SR a7l @ | FAORFE TS sl IR fofe | @3 @Riee FBic (body of
understanding) = Tf$ @k @b Prareerzcd Teerm ) I FTuRfe s@ 1 @2
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T2 w2 @i 8 Ry FraeE wiffe s@ @afe eaxE sagea [fen ereg rafbe
| IS RIS AT FIPRPIE o TFre WA (FGq F 4@ IR &=9 TS
@ | Tfe g @iz 3t ffve s @7, g2 TS ew@iem oFa Tmrel @ 9 |
e B2 B B el Sirere ifeT SifkfE e sfewe aem st @ fafRe
e =% mew Tfen wewid |
@ N W&o e si[ew
(¥) FHow ooz |
(o) i ek ¢ o |
(R FH-IRAGCTF A T |
(8) GEREM |

@3 TR IToRFE T @@ Fragezd ARy 3@ | FREE @@
LA GO G0 AT T IS SR Sy, S s [ee ofiww = wediei
wed PE (el T |

RE S (TS (It FAPRPE i Fora wEed @b FRea g a=el
I | I [ TE F SRR A eile Sfedkge I TR o ek w0 |
G T JIRF 8 FAE & IPr2F AT | Ao I Frael ¢ Fozol G’ @ 5 |
o wiRigeE ¢ ARG emMimd (R (@A I AR A Aoy ol
IC [ AT A |

PG IZHTO! THE CFge NS S TN | 718 T Fora oz wifFe
IE AR RMER A TPIe @ AR IR | FAA @I, TR e eiwd 7l
W IS (A | IR ORI S Y WG eI AT A |

TG I AR FAFIR, T SEHiweie FRaT 8 I5 CFRIGIA MR TE |
T € T Sl RASTYFITS T FIRFE TS AR T I S @
TS @ qEw @I | Y CTRICN Ao Sl 9 SRR @ iR @i
s = @b WeaRite @ @ I orm wlFR ¢ Jrm-IRa T R =,
TlEE Sitd FgHeTel Iga AAfe IR S | W, TR Firee Tfege Wt
o w7 |

€.y WA T oAfsFEat ¢ Twww  (Human Resource Planning &
Development)

WofotR Rfeq it Wy TR WM = SEres el M | @@ TR SR
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TS BT I TR AR P IR AT RER e AwEs ikt
HAo ¢ I TAHME RS A |

W T TR @S0 be @fS, T e oot FHiow elfofre Ay w4
- wira ey wweRRCe | IeNIE 2fel Wagw o wew iRt &= o FHoE @
yRefe], Y ¢ wReRE €oi dye oY WEr |

A7 Tm s o3 sl efea F, Moo eRkares ST IR
FACS N FCE | A TR AT @3 [fdE Fiem o Fou @EIOrTIR NINEE
TG, FOGHCE APFOI 2l @CO A7 IR &ACSTC HifRwl Sl T2"L @OrepT=ia
FICEE @GS FfARoe R | T T AR TRolo ey @R AR IR
T WAPRE I @ oltrd @ Fgeiel AR A |

.o W W% T (Human Resource Development) :

T TN TRACTR e o7 T6 Feiond e 4l elfifEFre Fh e o e Fa (Human

Resource Development aims at educating, training and retraining the employees) |
T @iees IRE L FIEF AORET FE TNF @ | @2 WG AR

(Learning stuation) ¥ SFed I @, OF (AT J S A1 7= | I R [Raw oy

QINCS HIZCS AT @R NEsi| IOl T (e &) RIGHR ARR] HIEeo 2w | JodRk

@2 o OiF ©iF g TN TR F(F, OItF O FIE S AR I coice | Wi

AR O@S O F&S ETREE (Performance appraisal) ©ICE (& € w5 RS (9N |
E Trw Taaed N foat [REc SiceTseie & | erefe =4

(F) egfete vl ¢ iN : T FPPE PIET & 2fFere W ¢ FHibTE
PN A ARG ol Oe |

() I AATE HR YAl @R FIGH QAP IORFd = @ S T PAfe =@
G2 (SIafere Qe TR SNifes o=eel 8 Aeafes 2@ T T
Afibfe |

() oifgs sl @7 T[T wet : ITEFnl FOHT T a1 ARE T el e
JARAR G ARG o] e |

[eifrpel ToicF SICetbel “eiférre’ S SeEioe =]

¢.8 WSl AfFEal (Manpower Planning) :
R SRTe TFaces e T wel AAfiaae b [Rew ol ez | s B f.
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@i} el s TRel e e @, @I IR WwI T e,
Terd, wiftgor w7l ¢ I7RT = Wl #fFFEEl (Manpower planning may be
defined as a strategy for the procurement, development, allocation and utilisation of an
enterprise’s human resources—Dr. P. C. Tripathy)
el ARPEAR Sl TR @TOid T T @CS AN ¢
(F) IO FHET@ T AW AEH JIRAE A6 F41 |
(}) TRANOTT STy THCR FCH WO S pifkwl e |
() ST T G M I JFAR e gl wwed |
@ s wr S |
(8) SERF FAPOCE AU |
(%) effEreR TEw wa e |
(® IFRPE Teel FOIHa IR T4 |
(&) i e sifv-Tiee e |
NS AR 2R T AT F T IO IS 307, G SR ey
QT G | AAGTE FPIHA I3 FOIO A = TR Sine WalT @ (R
TRAGYTE AT, R A CIRRIR & @F @I IAORAER T IS F900 < @
@Ren JERefEr S ST R0 WiAEe | ok NwwTel AR 39 aI6] P
] TR Qe eTFold 1 |
G GPRAPAR Nl AfResa wore el {w | arweg ot sR-
T Tl A RO g edl SRS, @RS T WOr% TR e
ARG | (FIRE e At Sfoe w1 fadive, Fefe siftees At A AE, @off
wfeafEe T2 PR FAFILT=IRFS =iz, eraean i KRR T S T2 q[el
M W | PO, @i Feffel [Rew AE @afet Fagerany,—@ss FHoE TEsce! IR
@ed A AT T Tl | TS, “AfRFEaE AT To I (F, vt [@
e Al AR AT A S S, DSRA Feieh] 2] TR 2w = | AR,
o efsfsl, =0 wNesige IRtrm B afolF «fwm v [y |
TP NI W00, FPRIS Newo] ARFHA AR TN Nefwsro] AR
g REEefer smE N GG P | e Mo KEmeer «%ge

(@) AT oAfdagm © TaEe ; WA T, T, ARMFEE SO 2Fefo @R
AT S 8 IR-TGE Wy WA T (interpersonal relationship) 215=

soift @3 or9E |
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(%) (oMliF Bafs (career development) : @ @rwca Wenl ¢ v, =Enfelgsad
(placement) #tniaf® € q@ie |

(*) T =S (Terms of employment) : @o7 ¢ JF=IPAI, @ov wfsfig w1 (incentive)
TGS AR, SRS JRa Tepiiu |

(@ F Fenet (Employee Welfare) : bieeon-mkae gk, 26, R, 97, Qo g
R AGINCE AT &l |

(&) i v wfFFRe (Personnel Records) : F¥itra Fize, Fil® a=ced &=y IR
O R IACE FIGE TR @3 R Te9e |

(5) wfeset @ c@=et (Morale & Motivation) : S ¢ Sy AR, 72 @
fRRiafesl, (e o a2 ARG ¢ wwsifes viftul “ifiwmed epfe Rmpmz |

(®) I e F r=F (Managlment & Staff relations) : Sk¥leReREF A=
S FEIFA @A e FRaT Tif |

(&) I MR @3 FeRE (Personnel Reseach & Review) : F01ba «@arsl #{fesml
¢ Ffigesad Rawd, WAPRE I FOMH ¢ TS dore, Pree I Tw,
onfeFa TR sMeR [REele a9 Seelys |

e.¢ afrFe (Training)

aftrr w1 = WA effEFe Fl, @b T Gk @I T FE O TF FE (ol |
iffrwrad T IR @3 FifeRe oiffte Sire Ry F0a | @2 Fifere e
aRERSE e, wFel, MAPEel, EUCE, [P ¢ @E @R Siffaed SimE G, s G
iR e @Y R, Mo = aR AT wiEE I =T IR e ity (@
AT 0 IS (OIS |

@169 =&t (Milton Hall) @ sikest s fic qceTces, “Fealisige el ¢ witem
SIeR Jeoife, @ ¢ yRefe” Teaur T I ¢ SRyred F0w ISRl S
oy «@ft S AREE @36 @fF 0 (“The process of aiding employees to gain
effectiveness in their present and future work through the development of appropriate
habits of thought and action, skills, knowledge and attitudes—Milton Hall.)

ST GNeE e g epieel Jeee @, ‘el =@ gl w0 el [
e IR Frwel Tedd IR SOFFFE T TARE WA TAGYRETE AT
FIfafer TR &SI @ Tl OR RSl oty (ol

affERe (R el SRR @EE FOBI—(T T SRR R IS | (el
@3 Moo affmwcem bifewt g oy Wiel @R R (Mcghee & Thayar) @3t
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Reseem R sIE Slicetvel Fcaces, e =1 @337t
(F “wetgw e (Organisation analysis) ; GCFCE FRAGER ANIF-FISC, SCwly, I
WM @R SRR ARl 9 oD oA G 2Bl Wi RS | @3
Reseem Som =& eloe efERcE ecaee el 34|
(%) FF fweEd (Task analysis) : @il Fitem R, @il Fiea FdRe Swe
ISR AR G wwel ¢ AR ariemrel, gRefer @i Tenfm Rawm Reae
WS | o Toveely 2w e [ e |
(o) =g feeEs (Man analysis) : @3 7 =@ & afifFe 3 @R Ft 7o, @i
yivefern Temel aies of [raad w9 |
aiffrmied eremTel Reamea “itaa [l {eg ze1 el Ry, afirss, i
sefe foibe, effrmed T e AR ecaeEE weds Rl |
R IR @ aerairel AR FaR 258 oM = e it efrmdfiom
TR FT S TN TORG AR 1 | &7 e AR SIS FORA J6re 7]
AfirReR SR g e APe ARR @ AT | ANGFITETE ST 7D 6
IR el 1 iR eemTel SER |
afb TMHRIeE FFe @, Pl FFSNT FRIAFT T | T SiEl FA AT A
Ffen oy Fomifer Jarf 3 T=gels, Trel, A=ufel, wgefe @Ree! ARF e |
e ¢ agfe SRl e [fen it e w4 @ iitd, @Ta—

(F) aF-vfEat afmre (Preservice Training) : @iie fFrrse @ire! SfeTa =
e Fite Fafee igom Tieeis AEEil-riie s Raw
AMEFOFIT G SRR e |

(%) e a@frwa (Inservice Training) : bigkce/Ftem [we [Rews @smieR
SRS A7 e &Ple, 477 ¢ wes Tojin @RE & B effrmen ermearel
SRS |

() vEfsfaesad effrwd (Induction Training) : #t7 @k #(t78 FCF o W2
" TiFe @ lzd Fa (OFR & OF WY TIE SRIROTACH & @3
4R AT IS TG |

(%) S ¢ JrseE—(Meeting & Conference) : 7iff2 TR S[@q Rolstw 151w
T TifFe SEDal A RO Sl @R TR Srerecd S=[t S
e TR NS ACHT I SACAG 5CF YT Faigett T2/ T aiell tofd
=
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efémeel ofefe (Training Methodology) : ISt effrsd swfox Feq o
ARTET 9GO | @I RIEa GRS ToP=eil (Lecture) ISte @81 ScB=1 (Group
discussion), cs@T (Conference), ¥l (Workshop)—a=iel 7 2 Ras erf Rooes
FErE ToPRIPET (Seminar, Symposium) &gl |

e.v @ (Counselling)

R @A 3% e, @ IFT e TeHiE [eval @ | Rl ¢ o
MW@ @7 IFAER IS TR | IRASA (A €T G2 S, @A FI
TP ool Refbe @i Toml 7o ot e fee ARy 36 | Foar =7 74 ==
SRSl ¢ SRR Wy ©R ¢ wgfen SmiTeni |

e BB Moot Ty = o IRAR oFfed el @Al I ey
PeeRel, RE A Sge@d A ANEET TO@ FAR N [l ST | @ @I 711
RIS A AN TTERT 20T €00 | IR R I @e Aied, o7 Toren 72w,
gfcem kare, I ARQETE GFEEn e AORET A WA GifEw SR F
T SRSl el RIGR (Fia ~[TMIeR dried S = | Tige ~Rfics
Mages @fbeE 7w T-F O Waled ¢ I Terd Ficeg @b R IR |

e ifed o s foa o on 9 @re ANE | @E—

(¥ foae snewE (Derective Counselling) : et F@ ToT1 ¥[7 TR
O AR (e = | AKRTS THERT TP OF QLGP el AT e
O TeFIE P WOIAR BB I | @b S ST TgeT |

(%) el o[ (Participative Counselling) : €2 @&=a “REHACTR (%@
RSl ¢ AR ST @SR AR ST I TP AN FAE2 2 | @3
R TorE oererRe], s, fay EEy Teim Refe /e Sigm @ fracs
Tolaie &AF &AER (el I |

() forre saewE  (Non-directive Counselling) : @fbe  Soreieicsias
(Clientele-Centre Councelling) *Rifte foriae wifefke 1 =7 | @3 TNFae2 Fomt s
@, QLI ~RERSR e JFT TEP T T | 92 RER ARETIEER (R ARl
& NI ToCOIEE WP SRS SR I A AN AL o (r@w R
TR |
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Personal Management : Dr. P. C. Tripathy.

Human Resoure Development : L. M. Prasad.

Education and Communication for Development : O. P. Dahama & O. P. Bhatnagar.

e.b St (Exercise)

S, I ORSFIE NET TS @R O ToimiwaeT A 74 |
Y. NERA™m AReEaE Sowely 9 o el it 9 |

o, affEpd &9 win [Kfen asieler R o9

Mo

48



GFF ¥ [ ey AfRpiee—@E@y 9|

1o

Lo
Y.]
v.9
v.8
v.8.D
v.8.]
v.8.9
v.8.8
v.8.¢.
v.8.Y,
v.@
L.@.5
V.@.R
v.€.\9
CAY)
SRS
AT,
L9
L.y

L A G

Tl WEgE A ANEE TR ¢ FAome NFFF FACT (Organogram)
T TFEE CMIET TRREE 8 Femiv) Fioms

T THHE TN RREE ¢ wreme ge) [feq s
wofafe wife © wifwaisTior et

SeepE Gifag el

FRAETY T2 FeTplel

et el

TR AT

A FcrR el

W T o wEe (\I e Mo [

TR T o wE@@ @@ e Ruom [ex) ses

T faemt

DIsiiScaut

T > [RER TFF (F7 Fe € Fo)

FFETIIel

Fol

&=2°1€l (Reference)

SR

V.Y FHT VE ANGHIS

e INEGERE CFq TGl #AKOeT HadleT @ [Rea Tearc@sy vl Akt w5
qETCR | A, B, efe @, argpe, |WE e SRR WERME TG (OIS ANGERICE
fori 371 (el Wore TR | «g Tl ™ A e, @-FlRe AR [fem @
2RI ST M I TAGFFF  FIGFRAE SAE e I (ORI B2
BIRTIOR | (FINE (0o LGRS Tagel OICAR o10) ANGweniel 2Rbee @3 e o |
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AR qieTod SRHaffei TR wiRg ofFW FEce emer WRUW @@ 4@ EE
TS e [feq ot ot Fa e, @F—() TRAEREE Fid, (R) AfEs
8 gdiwfes e Pifeca-siol @fdefem wemd, (9) woifif sremE ¢ wiftasia e, (8)
IFverR T, (@) RFea SRR, FJanTe, T IR ¢ AARPRieT Ml =@ ciel Swriey
TR LT W Felel, (b) elfeT®l el g (4) TE ¢ OE NGET ol |

FIATOR 7S] TN FAGFenldl ARBECR o) SAes cFea AN qderod
SR¥fETR AN @ OIE FAOM T TOC dvdb AER G MET i W& (Ministry
of Welfare) 11w #ifea a3 AMIfe iR ¢ Fweome w@& (Ministry of social Justice
and Empowerment) 131 = | @F I=F AT Sodd AT G2 TFRCP O I AMIHA T&5
(Ministry of Tribal Affairs) 7if® 1 = | 9 T« WFFH TS WRG &= F( | &= e
FIE (Animal Welfare) sifofg witg soob AER E06Fa 07 2RI 39 TF@7 TS
@ AR [ Afes TR ¢ oM TEgE Jo 9ET @eA = |

V.Y Fd TFEF A AWITEE WO 8 wUemE WFEE  Sefcaias
(Organogram)

| <l Ece ol | Tl A&

[Grnfes aReE 8 wFemia)]
oJef/ g
wfefg Aba

| 1 T |
o e S |efeel|[ene] [ oo o] | [Sres ] b
ST /AR ATRTY

V.o Feld THEE (INITEE Twfole ¢ Fuomie) FedEs

T TFE e e ¢ wrome) e FolE @3 7w ¢

o WtTd fen woiE Feliere FTFCa e rw @FN ¢ RAETY TR,
e e omep @ifd, afesd, Tvepte ¢ sy ol «ififfen e zen
TR GFqO T FARET FGFCE T TSGE A |

o TS e, FFM e ¢ sy : Ao Ao aam, FHH fFs e
TNFET WG @2 TFF ANees [fen sResim il Algea AWles nifg a=d v |
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o I/ @m-TaifTe AREEArlE 3omd ¢ TEmwR : Thew afedw BN @3 Ew
YR A MR &Re I (@) @™ ARTEE 3eife w0 ¢ vt wgRae
I |

@ CTHl WTATHF Hrel Al ;A : oY |Ww ¢ A AfFEEAl e KA
ST &) G2 NFS AW @e] SIS el Q@hlicalel T@r e |

o I TEIRYfeE T eme : Witw T, Fedel ¢ weERwicAy IR Foriln
TG GO e T [ @ 92 TGS FORETT FO0AFEE AT
el e FHre Aey FERRIS A R gheE Wi e ARE e |

0 YT fE ey Wgs/Femia AvAma wfEasw e Fa : oo [fem ae
TS @6 TP Felm TehvE =0, ©f Ao @R Trwey @2 TES AR
GTeld WE 8 A 9 SRS R SIS A |

o Ihra ¢ T oo : S WEF Wrot B TEFe AR WA [few FH, AfkvEm
@B, oiaEe ot Torift W @ @fE g FrE e ey weten w-weIR
JfeqrRe wege 4 |

@ FEFN FALAUFNE AT : (CIF F-FAE AT ST NG &) Foe
ERFIR TRARIETE 93 TS AR I LR AR W A |

@ WS FTFT : TEANO S NHOTO! AT (OFIR FCH I3 TFF o2 '8 aiel-
TG oD IR @2 VG I @ IS TReE FAIET o e [few
AT T TRT ool I ¥4 |

@ ITITell, JEUEF 8 T FeFHe : AW(GF TPl IR w1 7 [Kfen w2y
A FCe 8 o o @R AR FEE WS I FE oS 9B TTF
A TR Rfeq aiawel ¢ FhRe e TRRe! G |

® EFE-NFE AF RS (Hand book) et : 2 g M A FIeweiie-
MRIFE AR ~fTH TN I, AT MRATOINGE IR Te [ieq Teeend Sifs
¢ T AF 0 FeT© FAl ACT |

v.8 FY TFCEFA (ANTEE TEoE ¢ Twome ge) R[fen sfasga

Fe WA RS [fen AfemmE ==

v.8.5. woAf¥ifer wifs ¢ wifwatfiora Femiel
o wHfHfer wifor Femiel : ©oififer wifornn FdEwR e SIROR KRl 57 e
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A @ (@F 6T TR | A wiferfferm Sreve WEd Al @l v8 @l
T AN (O (G GRAE SR dq *ekH | TReR Alfed e R ol
AfeEaice ool wifon et eom Red oJge SiEe S 'RCR |

ToAfIfer Tife @ SifaRTitnd & Sty S : SIS MRATT Le -ON IR
ooy (AR SAE ol wifs ¢ oo Sffaiiiom oo wiSw FhEE 59w 39 = |
AR IS 26T QU FEUOR 8T &7 AT | @2 IR GG TAeife, AZ-Mei7ife @R
gl g sfvem oy e s = | wfdfe wifs @ esififr wifiasiions R
Tl @me e TEF @™ ¢ AT A FIFRCE 98 FHHEE A bl
T A e =W A |

AT FE0 - oAl wife ¢ weffer eiftasTior i qafEEe a4re ssvvy, seas
8 3590 E IWF foal oy MG 0w a1 =)

Aerefer Femia et - wofdfe wfs @ witadio s & qE e @EEihte
SegEffeice 53 Renl 95 T @R

TEifemeld  (Unsociability) Rgre =iz : @@ st oitr SrpErel e
g ARTeid wpred T e CIfE IR @ OF GR dhee FER
Protection of Civil Rights Act It =N2a e[ 341 |

At wife ¢ wifwaRfitrs eom Woften T4 Fa ¢ oA TweEfdn IR
v =e (@ ool @ifs ¢ wiffiiom e ¢ 7w Mre sovs e
Prevention of Atrocities Act 7ICS @ 3 ble] T4l = |

o @y TRwel : oo wifoqfm GRmiPiad NIW TTe FHR Somea G
TEREE ¢ oM ET [few «qee “witw qRew” oA arel AR |
efimrd ¢ TR AfFFEa ¢ @2 cAffFEAR Sy = wrfi MR eeve
(@4 (Indian Adaministrative Service) @3¢ ffeenfwl, fefrific-aa wwel
frrigiferre ©of e AR & ege Fa (oF |

ey weif¥ifer wife Smem few (State Scheduled caste Development Corpora-
tion) : FE W@ oA oo TmTE @ vpad FE @2 IRl Ao A =W |
e s HAfFFEE 0 @2 sREEce wiEiE A ek cnwe il wifs e
SR TeyE TEamd & JREE M 2 RJ7FF e T4 = |
aF-Mite ¢ Wihe-Ted Jfe : il wifo ¢ Wil Tevrge @O =@-
TA0HE & AF-TiGE ¢ Wits-8ed 3ed (Scholarship) I77R1 SICR |

e ¢ v : s Rfen ~Ifesmim Mo @=a (Scavenger) 2w € Ot
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AR NReE I 8 i 7 kb el F =7 |
o wriffer wifo/wifaT wa=@itwd w waRE s : Y e TnwE FEERe
woiffe wife /el sTremrge Raridior ARy ga@e fSiem el w9 =
o Tt sigeriferte Jfesere affmd : wimaEN e ¢ Faforra oIl ite A FeE
(O ARRY T TCAT Svp0 AR 27 (AF ol [fem Ry 3@ =@ e
ifére (rell '0R |

©.8.% SETF &l FeTiel

o T+ affmrd : IR oFR ¢ Rfey Ifewes (m—uref, sk aefs)
(ORI STCF) i) Smelie fige aRiaicr &= e Il 12 @2 ARFsea
T |

@ TEIE JFETE F Fwifemae wuie ewet® Ffitaw (NBCFDC) : @&
S e W S (o NRE T Fied sov A @2 Aol oo Fal = |

@ Ty TNaE fad Ty ok qptes offswet ¢ TR a ik slore smarE
@figs YaRATmE #AlJ7[FF TER I S @2 HARITEAl a7el A = |

@ TMIW e @fow T ew-mits ¢ Wiie-Ser 3fe : S e @i
G FIRIAICE & @2 e Rl T4l = |

©.8.9 MY TAVTIT Feuyiel

@ TN WRHGE (Tt wie fFNm FAMEEN ;AT TRMEE WK
e @faeffer St Saace TRITel TR T (FHN SR @2 2fePE oiow
@ | are Reow ogw I Jfears et ¢ wfeEt |

@ CIRTE : TT Piew WA FW ¢ wey BNE FFe WEE e wRRE
Toifen)fere HasieeTa ooy Tt T = | ddde I ST T2 dSode I BF] &
qR @3 wiRg AT TRRGE ¢ FIoMT THET WO VET @SN A |

v.8.8 Afea&itng Femd

@ af T TRWMA FeA- PG AT Nifex (Hg ANEGF TRRGE € FIome TFH2
= @O (nodal) T&F | o8 ARE FREF Fad AqFIEd TSl [
TRl AR S AP |
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o FiRfeixw iohm == 3w : «f b R o w3t w3 wtg ==
aferrer el e [fen Jfedfm Raw Tfefdmd s, affmer e w1 e
I g7 |

V. 8.¢. ITHFMWA Feyjld :

@ “Ifv IMrahe (el T @™ AP (An Integrated Programme for Older
Persons)” AT & FOIHA TACH ANES FRRCE € FIom TS TS A0
FEANPNCAT @ A7 FAIRe Fa0= | @2 ARFEAR HNeOR JHRP, (T (A TTHFG
(day care unit), 5ETI FPAERI PR 2feB T @ B AR T @RI AR
i RS (e =W |

©.8.9, %Y MTwE Fepiet -

@ bbb e A e it & “An Integrated Programme for Street Children”
AT @ =D oz T | @2 FO[Hre oo R, 5, JF HAHeE], #E,
R @R e @ F-0e IR [gee fWaieiere e g mredl = |

@ TRIEFmE o : @R FiEw G Weyg ARERe 9R - ¢ Y vie o
cca Juvenile Justice (Care and Protection of children), 20oo =& &iafis iz |

v, N % JTEH TEgF (A9 8 Rrewa i)

|W e B TFEF Organogram |

| Wi T R T |

|Wwﬁalsmawm@@|
W%eﬁﬁl[wqﬁw|

|Mw§w | |’PP‘;[W‘T§ZI§T| [T G Al | |?IT?TWTIT°TW|

[T I e |

I I
TG L] e
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v.€.> WHF T TF Tgea (IR e Piwe ) et

@& @CR (nodal) &1 Al T € B Jolw @ o1 witrgsjfer “iem ca, e
= ARTEEE, df ¢ FE Wil =, @iz a1 a3 TR 8 @RISR
AR W ANGY W], ACS @R AR e W e Tl = | SR
Organogram (2t @51 ™2 T@ IW @, 92 W& e RS Jreal, B e e,
T e e @ TR el JEA—a2 HRG JEH NG FE A |

v.el PR

Bt 5iTT wreAATTs W (ICDS) : Ssae E 0ol aFw Af=wiFEFeia
ICDS #fes=ie o] 1 =1 F==e @ (Supplementary nutrition), &fecsiza
(Immunication), 32y =S, @FRE AT, (Referral sevice)2iF-ge Rrr @3k
AR & JPRT ¢ +|f? REFR Soel SRRl R (el «B AR Seve | = I7F
T e M @3 oAfFFEEE o |

ot «ife @eat (KSY) : @2 it wi]iikel, witw Ao T o= F4
aR F-g5 RFeRIoR W={pa @ effrse o = NeW S RINR - e e
@™F ACH I I e = |

RS G @AW - oI FIOHFE wF bz ewE @ o ¢t IR
Gk 2FEHTET M @3 T goifte Facz | @3 sifieER M effs =@
Y3¢o IFFERIIE 2 el =@ AT |

wifel 5I2ve QTR A F-Ro0 YN ZP AT GR R T 40 AT
oy AE ¥ #IRFHel a7 4 | ECE @m@ofed WMoy @Rdld SRl @2
#|fFE I |

v.¢.o AR

G2 ReOIsR eyiq T 260 Ao FAomMe 9R 98 Grmes 9 95 T SR AT |
TR 8 7 R, FhipE ARER], Brel FEaeae (Gender sensitization) € el

g weel g e @@ Rebl geife Faz) Ao @ Reifte R oeat
26
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T efdrmd ¢ FORAN FOIBre AR F4 : IR, TSTHR, TTikTe Sl
soyifn aire crasfete wiiw @ FomEN WfEEoE SR (@E Srwey STEP 0o
T Sobq A @F B3 (e = |

BT W @F : WRY € FMRT TN AT AT GFBICO S A @3 AF
TEwT @ A T4 =

A AT G : Sod9 FAER T SCIRA ble] REA AN AW @G 7] =e1
I eNeTTE IEd TFaE MSY 230 Gl &l AiH0e SRR (M, @A Ol
SR AT T @IS AT W TN FACO WHA | ¢F IR G 900 G (F(G
ISR S_MI I ¢ B |

Fm wfEn @emt - et wbf [fen st ke @ TRe FHCe @
agely witnd [Wfere wca wfeenom 7 ety wenics Somey 1ol ICDS e @@
@IS Bl I |

Fqel WfREHE @TEE : HIFRE IR W= PN @I Frel Wz el e
T IRFNCTF AT QRO TR FACO 5599 AE Tl AT &) RICH
=

Wi ¢ SERTE CEvWE & W5 ANER AP - ARREE T, Wb b,
iiRel, SOyl Ferifua Reee ¢ Seile JrEl SfREitE Sl e e SRR
TR FAE G OSpd A 98 TR T e T = |

TR Pt w0 o7 TR Fiim o7 =81 AR @SS el @i 9, A0
SRl SREE, TR 8 FRIIET IR (AF Ot ST K FACo AT @R IFIrS,
ANEE ¢ Ao Mo Freml Wage T A |

{YT : ARG TPAT ATl ARAIME G 00d AT @3 YARRTEE Qg F
Eull

e aFF : W AR T AR (AF FOGE AENF W@ 9F-qF0  FIRerg
@8t (self-help group) 5T 9&ICs Sodb I @2 G FHa ol 4
=7
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V.Y TR T e TE5E (I3 FEne ¢ Freb)

[orfice Sel ¢ ey [ot |

[N Fom R Es (Fol ¢ 7)) |

g9 ‘@
(5v) (a8) @) (oY)

L., JIFE

e ASH BT : svq0 AE B e @3 AR T =@ TR eEE
(Community service) T =G Y AT ol G2 Gesicea el B @
SITEIFEIE IS 8 IWF oiod I A ey O [ TG Goal e ol |
T2y @EFE Ao AN @A Jfeced [T Bl @R AR S (799
e oo™ @ficy =Pice Sotir (@A &) (s [ifen eite @3 wanjfer afsel w1 =1 |
Trowd AR T Gew @3 @Eefe e Fes S, aiid TRgfes vl e
WFwe, G AR R e JI oo st T e FH |

T ATSH SefBant e - FoT z@-edt Wawma & q@n g Fe ) g
e G SR &) O O 9100 10z g8 Fa09 svab IAlce @2 ARiest
o w9 =W |

TR AR JPTCEE O TR FC& AR Sraeey wiers @fewia
fofere Ffgle a1 ome TrRe FORRIGE IR TR oo [fon effrsd w01 oz

57



T | (PRI WA, (g [ @Fw, FEeforn ¢ {ifen e/ @emitte e
e @2 W sfesmil g7ife w1 ==

OO SHIG MICH : (T, S G ANPM® € FAGEEE NS A GOl
G FH YOO ORCS OIS FROHA ST AReH ¢ TN FOHH oG oigen
afsfde =1 @i o1 o = FeAfre R (et BREed |

TO T4 TR : @FMe Wb =it @fe =7 333 @i e Gl oA M @@
TSR A 1 20 | 92 Teoiea Ko Ay ¢ (@@ oige (A e xeoo T
SRHlerRe A |

3T QAT : TR TG @R T ARFRET @fecmm et Afey I omw
e AWel (e @ rofb B8 RIhe [Wfife 2R | XyWia IR AT SAic
T T YAG G A S AN |

FAFCSTTEL T8 (A : GO TR AFACS @AW T &) ISP TR
fire FmerEge (riafid ©F9 (RENETE 92 TOIDT N ARRY I R |

L.L.R. Fot

o5 ofaf o 3w (SAI) - Fot (Fare wRe Rge @ gece ¢ FPeE
FITE TS AR I GO Shb-8 @ IF 2yfFore ¢ (Fealfas Al & SAl-
97 T | TREAR W00 o e aue @ (SNIPES) “fifeve @&
Aol AFHEs o I (NSNIS) € Feriel, aiifimo ¢ JreenEd s[afee @3
TR AT SAI-9F =R |

Frot ARTFITN AT T AR : FHfeT, HIRR e, FEmitEmm, At FNeem
Fojifn el Aiey FRFRATTS AR TR & (@R FIFE T SIS TR FCR
IeF | Rom gl o e ¢ =R & Pl e Ffaw srees
(surface) ToqR T8 @@ ST ARRy M A |

FEe ¢ fifmEmefece ol St omigre w8 [RfRmrefece
CIFTIETICE ToTR fte ENCOR GHGAN Iure ¢ ol FEW [FAce @@ 9 [
3 | Srelfwer gy el MRkt e, wes fRmer e [of afsaiferkcs
wRHeRd Belivd &) ST o 2ewm geeiiiibers MRy b = |
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V.o 1 SR (Exercise)
S, Flel ¢ TR R Sefitaiaitr FEFe 399 wie |
3. AE e f Rem Reem edam FRbafer weweel 3@ w41
o, offo®, T ¢ ARNTE G AN TRRGE ¢ Fwoma [on I F FO azd
AR 9
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GFF q [ ASHTRCE Meegie 2Afaniers

Ao
Q.5 i
q.x e wigeE (Directorate of Social Welfare)
9.9 FAGTEe SEFER T
9.8 Tl Reow /sl weficiam
q.¢  IEREE [oied S
Q. R
1.9 PR e SARbE whb
Qb TR
1.5 ofeFd ¢ TP afesicm T
.50 oAl wifs/eoifler et weme
Q.5 g

9.5y WA

a5 g

it ey Gl [on ¢ (YRG! IRRIE TG e AT ¢ (Fariifie S|
TS WY ¢ T A Fca | FiETOR Wiesl FESH TG Ay AMSw Ko
iy foet, g RS e- dley ¢ @Faifte sz FiRToIR It gged [ifer i
@ fifeq M @3 [oP bl FRACR | SR, SREbETE, SPTY, 2RI, &Y 8 I,
o, weom, WAoE, R, FEEre, ofiglk, @eedn, TN, ey, Seweom,
AR @R TN ¢ WFRE [Pt wiwal e o =iceli, WiE, ww e WS w@we
SEFRICoE ool (aHitTe SiqEfeice @2 [enil el fest (Welfare department) ics
AR | JEas @7 AN G ¢ SFEE end [onl ; (@FaeE R e e
TG [Jonl ; TREIE e, gk, FUl 8 ot Ren w3k eftxiite TR Tmrw
on @3 Ml @A FCH1 Spu8 e FLFeT ANGwenid Kol bl eI ool
fgeace fem Ren @ ~ferdice Jry R ¢ wwien @2 wiftg ew 339 | Renba
ffen am Al W IR T—RIGE AFO ey ¢ sfion [femel e [emisk
=PI TR TN ARFBICN TSR | TGFene Keh 2ol o= FEFh [Fokie TaFesEe
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I gAife w01 i @@ Rewe w—a@ ¢ R [en, g fen (@R
woEl, TowRfe), @@ Reb (@), e [Ren (Stfes Feesl wm), R Ko
(@fs ¢ wReEhte W B, ww Ren (@i T, wofE afe/ewmas Ren
(TP @faeeie), AR [Rem e sigafeais efedm (i T Feme) 2o |

.} eeenie g (Directorate of Social Welfare)

G- REEE TP TIF APriead & Fag [Releom =14l DR svey A
I W ARSI e [Jon Rt =1 @3 [Jesm wemive cifiese e
e oifie Tam STwe Seul I SRl el SiReR efenl T = |
TG 8 TR FGFCE G wererwea Aifibee ¢ e Foiem Jlw e @3
S A ARGERE T |

Q.0 FNGFEH SAHEE )
TG S T e 2@ fafiRe crafice aifedes ¢ S-aifedifie swriwe

|

T (Frem, Rt @ oime eom Feais RETeTe) |
] (GrTicER A R tele Fi-2fi7l T SAAEACTS) |
elfog |
@ 7S R’ T |
T © T AT |
o5 |
IV @IS T |
aifevifie TRl R A-Aew, B, Biven ¢ Ffers afmd i S ebice
MR HUS TP 2R 3 = | S-elifevlas ARmer sl RNE el Wl
@RISR AR e e sfRmefr Sgaem ol s w4 =)
WIBI MR & @3 ffevifas sifierm oAl fre sir—eafSass, FamEs ¢
AFRPTET | @l @ T FE AT, OF SO =T -
@ MM JFYIE ¢ (O |
@ IS v ¢ OIwa €7 eI FACAR Srwresly AAC LG P11 2
4|
o afed WEE Fed I (o |

G
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@ T ¢ T W ANEECAR o (Fee Frlwey Few ww
el ST W niRig @ cfehe @k SriRkcke webl 3
AR 4, Mo T ¢ e |

q.8 ANGHene et/ wiitag wefitaias

TG RO AE AW AP Ol T& @R} @3 2HPAF 2L 2o A6 TR
A< | Ko TS elorm Face, RaPer wizq «in Fare gk T, @5 ¢ Fefboffm
TERYW FAC AT SRS NZF A €@ Tore Tea T2we! 31 | @3 wfiFwiEs el
T @F ARPES, AE TS FET oie ARGHT ¢ A ~RpEs, @I A=HE
ARG, eMpifas SRPIR ¢ SE FOHRERI aE el Feg =@ [Relm s e
ARfesAll e 01 @@ T W (AT F@ SR | ORI 8 (@ Aawerid
SR e Frare afeaes =iFskice [fen sidEre b gitte e | 35
S ol W 92 e MRG W FF TGO SRS, Ao a1 T
RS ADIET FA (@6 e AdAETE wieR € Fam FEAE NG RIS I |

ERcE G SIS @D
SRlGIEI]
+BES NG
ARIEEF (1AS) (IAS
AR AAfslE | | | Tedt |@°{ﬂﬁwl w@we (A% W -
WWWQT ﬂﬁs}m '| “AfpIeT Wﬁwﬁw ST &) S
— < | [SROT| | [ TV IS
sfer @) || e fote] || g | o G o o
Sl ]| [T Bl it | | ot | | e | e
@ Ram) || ifiel 'if‘
e ]| e
[
R el
P 1ICDS
GRS
ST I
ARG




a.¢ FANEFEe [Toss st

i1, Aife, T Fdfe ¢ gored TEee [Fon el Shr o e | g—iel
@3 Rom FF, B, afesd, s, fey ¢ o wign, el wifs/ewff wif@t e
e - [ifer @izq sifwem s

TG e @2 Feniegere Afiegel AfvleT F0

T |

TR |

F, T 8 ey TR e |

wmiee @ AP afeTdim T |

e wifs/ e it @ smed @ifdm e |

el Reiem o FeiaE FebijFrs 12 ot Reg w1 @re 7 :

w[ifFE =0 (Residential Programme) |
SRR FE (Non-residential Programme) |

Qv TR

PR T SRR I

S

()

Q)

Q)

“Juvenile Justice (Care & Protection of Children) Act of 2000” STt =
o) [Jifen @@ SR afepa e okt =@ | 98 SR Ao @Rt &AiE
Eidge I TR, G2 FEew vk azd S Tge e Fige [y el
A |

Juvenile Welfare Committee @f$®1, it 78 Juvenile Welfare Board &1t =@ |
Juvenile Justice Act SIS SRCRlre B I TRERCE T-, I, e, [em ¢
AR o= eifescet S Juvenile Welfare Committee 9199 341 =G |
Juvenile Justice Board &f&31, @t =tat Juvenile Court it #iffow feet |

J.J. Act SRR ~AfsEee s @ Juvenile Justice Board =ifre 2@tz | & @
3fem, 2R, WWhie e Pifkca-+iel Feom o Ate @ FESO S[PT ME ot
TR | ATTORT (AF THIF A (AT S8 o S-S0 (ACR |
‘Cottage Scheme’ ST e MO THET S I=F IF RECIEANE, W 92
wiEca ‘P IC A7 FA =, O T- € TR Sy J. J. Act-9F aF s ey
e SR efop ol =R | @2 SRR T @ —ag Reom TitER e
@ice R Ao w1 | a7 F07fba Wy FE0R—4, SR, AT, [Py T 2epiina
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T AReRN [fen R Fow 7% @ geee s &= aRe B, Jfere
e, STghos ¢ Reamapre R, Aeifdeel Hmw Topfa el o1 =aR | @
afspiefer orce fsFel MR @iy Fa00 Slo@ FeR S0 ool B TR
Jiwe frg AT |

Q.9 PR o wwRiE Fe0

&

A P weifodifie a-ofae wifds smet Fw so58 (Non-Institutional
Care Financial Assistance for the Destitute Children Scheme, 1998)

G2 R S ST HRTOR &) SCIAAPIACTE ACod e o7 FA0 T :
SIte ©Rred AR 8 FHACE 0 W A 4R AMGNCHT SRAH *0O (A |
T v (QACF S -@F W WO TS ;

sifioae T Scifte (@iRe efovi fFafite =g ze =3 |

ProNea a1 %yl Frof R aforiem S SR i Mo W o o
Bl 9 (O (A |

T AT, (R TR A (@IS TR RF Fig e e wwet e
G2 AFCHT SISO SF AT Al |

i TrEeR s = Feefs b b e R Areieas STt e I
ROV R, G0 ey @6 el ¥6e, T 2 AR bie] AP S0 s Fol Tiaffer
S w11~ @3 el ey e =@ |

()

sfaore Pewa wes a=d S»»8 : Adoption of Children who are either
abandoned, relinquished by their parents (1994) :

e AIFE -

fay ofeamgs wes FOhfR er Temift s@ o [fer P sk
ALY AN (S

wes N A rei @INe AR SfverRary @b FHoE 9 fite Teir (i
8 A A |

Orphanages and other Charitable Homes (supervision and control) Act, 1960 iz«
TR (A ¢ P aR R s efepimefem @31 [WiME e ww T
Ace Toige Rew Rl fvdiad 0 |

Central Adoption Resource Agency-3 itz @ kA1 o (5T S FACE,
cfer ifamfa s |
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@ ST MIIW T TAWD IO 57 I |
@ (T TSV® (I MHF foor@ 8 Mrid @ MeF MF® II0E g AF 717 7o
¢ fedE sifdmfa e |

() =y @ TwEw WS : Integrated Child Development Scheme (ICDS) :

S5A¢ T TN SCERT A Ol 0oft rFrETe e [ ol ree MH-Tmm e
bl T4l = | APONCAT &) 46 2FH S Il A @fdre werstern Rivwse
@ i @fdre gern @ e |

M ¢ Ol MEATE S, T ¢ TR G [fen R e @@l
eI |CDS witwd 963w e licr ez | 8 ¢ wizq efold sreaim @m o e
8 ST GeTRPIT AT IR RT3 KO Fees @i (w7 7Ng 9o
It ARSI FIR B mem = | @2 F@effe Sfvers ¢ ek MfiFre @ i,
e ORI PR TIRSIT TG TE SRR W O S SIS TS Toice 7w
% |

AR SRHARCR TROCT RT = IREF ], TSTS] @ WM WECE G Ao
Tafe FRbaf goife a1 =0 :
(@) T>EE R
(@) = R @R [igea Tewad ¢ afswes bl
(o) P e T JFy A
(@) EFERE AT |
(&) SPEbIlE eie-Rmper M |
(v) Tyoon fr oI ¢ o ST FERy R

(7) IS @b TG =Fi S»58 : National Creche Fund scheme (1994) :

e @R MY Mew (creche) RIS TR ereTAd FA WA @ @2 National
Creche Fund &f$3t 1 =8| @2 @FR wAE RNo@ & Wa-cv& (day care facilities),
TS S, Do, Kem e AfkerR men =71

ey FFE, CTREE A, Sdove AR Societies Registration Act SR w4
A FACE T q-q=F A& AR GFD RN Fige @) BRI (R Fited [,
e wfRet Wl «2 o2Re (AF AT RO T W@ TR @9 |

G2 7T Tl =eT SWie b IR RRHE S Wi- (e AR SO SitnE
AfsPfFea Agw 41| @3 GO 2T SWiEF 5 I=@@ FHal, AwE TSR oI
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YA Shoo GIFE @M 7, TR FREfiE 9 ol wife/wnfiiige Freir Wi 9k G2
IS [ Support to Training and Employment Programmes of Women (STEP) €
Norwegion Agency for International Development (NORAD)-@3 Sl F3:7=1w
AR IR o TG | AremiitE W wfeaw HAf[ET FeEle 3 eseR Siger
Y |

(¢) fer=t T e (BSY):

e FRRHT T IR G 9 ACRIT AR el T g iR AR qreE
Ble] T4l T | 98 @GN Srmey =
@ TCIF W AR ¢ wF WEw s +iffE ¢ Tiew yRefer cAfiae o |
0 RS EARPRYT TRARHE FET o Tl € 4@ A |
@ IR TN ¢ FrHEeid RIr MroTel Tae FE AT TAFT =y e
=l |
qCa 1 G R K AR GO ZRT F4
o RN WS Wit IR |
@ I FRINER FTICe &N gl /~Frelifer™ T e ifkaw/ el aicRe A=/ e
Pl T WA/ AR TR AR (@ R S e Wi @3
ATl e T Jiew 71|
M @-(FINS (ST & N F5 @@ IIFI00 S AER S¢T 56 A O 7Itd &
@ @@ TRAFN A AR wWRe FRIEE el vk i wweRw
FEA—ER @GR GO AT |
AR WAed T BN Bl (e =@ A | AfTFEel g wikieg A e
T ORISR0 MO AT/ Frenfie @ wd menl | @3 AARienal a3
ARRIGET v AR &y A |

(5) 2™RPT e & w14 Fept (Integrated progamme for the street children)

AT 7% : 7 ¢ AR FMoEm o)l ¢ TS T |

oy 3 ool oty w0 ALEIRT (A FRoE AR G e W IS
afefoe w4t ; o, #if2, Biveon, e, faem «fw oo, Fme e Reames Tt 74
GR SRR AR eoF SOTbRE 8 (IR Rgew R Rl [

FANTS ¢ T (F®, qE ¢ RN, @RSR TR ¢ AT eidw TG IR
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I &y Aol T [, Ao Rights of the child convention Juvenile Justice Act,
2000 2T SR RmE oy S @med =7 |

T (M3 (Target group) ¢ €2 FHIfore =12, Reige a7t sfveRs ¢ 2- @k

@S @ FHEANIPT AR M, SIwd AEF FR & -2 s=rret Fa-
JAPIRG (BB T TA |

Qb JidtweTe

. AR T W@ FE

S

()

Q)

TR @) FHRFE e e oM Prevention of Immoral Traffic in Women
and Girls (Amendment) Act, 1978 Sg40 <w1Re ¢ | U8 SN2 FePTIC A @2
fenf e +ivh = afest Fwacz |

Juvenile Justice Act, 1986 SR AEGLY AR SAPAT elieqs AT &=y
HFOR @FE @T I A AR XEIE SR HAC 7R |

ATl @ el ANeE G FHeRI S|P ¢ AifRiEE T, TEh it e
G R, I @R G P AT TRACTHA A (P (78, TSGR
SRS EIRR FR ¢ AR SRS SR ¢ e PITE Rl F = | SR
T BIETEd AR =0 @2 RPNl g ANET ¢ Tdnfer e (@ ege
F(E (Ol | @3 wRPfeice WP 3- ¢ e, FbRsem (occupational therapy),
el ool Jfepre e, Reamees Rk Topifwa gl w1 =

ST :

AT SRErFAR G € AFFE SFT TEY € AR 7 FA

a1 s M e e g o o e 5 e s 1 ST | 3 B e o | = IS R G B R M (O
R |

sifceqfere @b fte T A S 2R ©IHE, AR 41 |

ARRIRS KRR @ TR AT PR I 71 —ece I & Al wriey [RAoE
Gy g R W #iee, e RSl 4 |

@ frfrerr FieR =z TR SRR At s R wpics e AR 20%, S0
RSl 4 |

TP Ry, TWite @I zedl Toiifn el eeife FIRieE Siet Wi |
ARFIRS TPTR & I[N JRorel I AR AW, Siorm Apre/Afke bie,
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AR oA @R AR/ sEceferr Tl 74|

@ 3 (AT 9we¢ I=F I[TF JRInd SlfEFE (e |

@ I e A/ I TR T 26 R e T2d I3 2I@ FRIGT AFCS (el
T, A A O B SIEPT S T A RISRe w27 |

@) W-FEce Fael AW 6 ¢

TR TR I FAce ¢ @yfFre efirmd fire zeoe Wit oo cFRIGRT F)eRl, ey

TR, TR afedE, Frrafepmfne 2 e ofiey o TRwel w9 =T |
Ty ¢ WEE IRE A el TR T W ¢ i 20 R 79 |
T @St 2 @3 el 99, R, Rk, 4o @ aen ek eE A

*R(FA @ I I, G ARl | el THmE Wb ww @@ A @ifigs «=mefE

(G SYo00 GIFl 8 T RN Seooo G @M T = |

el wife ¢ el Simaicm &y 20E6e 8 MAl- @@l IAFC W% 8 1.¢%

P RARRS QA |

AR T SARIE F] -

@ feg 90 ¢ AfFRwor affmmar w@ e o 8 oriR frem o afevm

Al

T 8 Brwe) ¢ WERST SFdeie T ey wfkeiow vk el avmel e
CreTieE e efmrd e |

@2 okl 21eTl (SR qNEeeice @ €Y @¥ RiFe FRer Wiy TiRemE &,
G SR @ (Getifer q-vmea focaiml @bl @2 @f% @eane foq Tweas fca @pf o
T 'R | @9t [ afrmd oredl = g FEmEREEl WS 00 TR ©rel
Al |

(%) wfeEmme afired ¢ faram s FO (Support to Training & Employment
Programme for Women (STEP) :

S Tesiime el IR @ @R [fen o fRE Fiew @hl o[RE JEn i @2
01> (STEP) 7ificna Feael € TP JACCAR o0 FI& ICa | F, “M{le, 724 &,
YSTBIE, ©fe, Wi ¢ aifid ®gl, N b, IPEw 8 fow &l TR Wrol @i
CRQYETTS THET FCA QERIF TR WA € PR AR G G2 FObre el Rl
= =
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ST :

AR @ YemicTd N AAE @B @G GBiee TN 4 |
WFe| AT G e T T |
WYL @ 2RI @G el T¢I AR iBlefEtE RN vl o Ry Fhibre
@l fee =Ry F4 |
o Rt affrFd ¢ TERRIER Ao Troed F@ gere ARS! A |

PO AL 3 TSI AfODA, @Rl AR AR, AR AR € (PRI
AN @R @ AR e |

T B ¢ o A e I @3 STEP I ¥e TR, ©Fl =@ s,
AR Al AR G 70 AR | G W TRCR WGR A, AR e Sy RS
@Bl | @3 FYfore Redw g oedl =@ ol wifs/wframit siftamefers, am ke
T SR A |

() TR Ty FORIT Al SR 28 (NORAD) afsdt :

@2 FIHA S To TERGE, WG GRS, ellefiie @ Taeed FUPICHR afrd,
I TR, A FiE, avRElE Ten AR @ S Raefce witm e i
wig WREAE €| (WG I oNed ARFce F |
(@ FE wfE @ (IMY) -

98 @G T Ze TS (RAR FOYDoffer e ¢ WS 7 o Feiel e
| oAffeEe ¢ wriiehe dite AR g WE w9 @hE ow @moe [
TR | 2Fhm e @eEl = @3 Praifde IR T SR elteRl, q INieE S
AfF T (@CSF Ao JT FAE | 92 @G| (I @F Sof-7{fFFsel e Fiw 367, [
SRIE PRETRE AR WG AN 2 AT | T RRS! A (F™ 8 A
TP SosfeT |

() offowent fa@l o WEsEfer (55as) -

@3 el Sieel (@A Rl i e SR @el) =3 qw—
@ O FCF w¥ I=d A 2AMGIRCeT SEB = |
o IM OF WTE Fe TN 9l AT R GRF ToAGa qcol w7 9l AT |
o Rl cimiaw =i =3 WHF goo Bl |
Ferrel ©IF S Controller of Vagvancy 1 ©Rg@ s, (et @ (werisjfeice
TP *PE A (e R @2 e om0 IR |
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a5 adferd ¢ Wk afserfitm Feme

)

)

Q)
Q)
()
®

®

fife aferd wame s 36 ¢ <[k afow?l waum fe emicra Al
FECR AR AT A 9 B T e e [en | 92 AifRemEaE
S = Ae Seifre RrwefeRmefice e e «difie afs® varw onifds
TR TN | G YW T 7 NG WE 98 RO GuTeid WifEwe s (o,
Fre ORIl MR @9 TR = Sy W Twed MR o dge =09 AN | @2
3@ @ cFeg Ak efesdiom foal @idee o a1 =7 ¢ 1R, 35 ¢ I @<k
TfE Jeeerer SiFe =@l |

e =i @« Equal opportunities, Protection of Rights & Full Participation
Act, 1995 =iz ST TR ARt T FrEefed aga ofeq Tuw o *eke
o effe Rl —IqUE &) WAFERe FIF Wi S = |

@@l 8 Sy [owe Ney Wi =iees Il =1 =7 |

2f ST d FHRNWA IS T4, T FEE ANCOR 3@ A 27 |

@RS IR FHR EIE-GI6ET @el o) A wiRe =@ AT @ ofm
OO &) ©ol AR SRFE =0 |

wfeerRE Sriffers (RN sl FHR fem) @me s s il emm
AR S |

TReEE fowl ¢ eagea Jfe Trmw ¢ g Afwe

OIS TR N P FA Gy ATFE FoFO AGRE el 92 AR

Ble] FCH | IRETRHE ORYCH M6 ! FUE IO IO 8 FEFEE ABG IV GHIFIC
AT 93 AR NG T | OF TE IS ASRIGE, @REN, T, S (@S, 26T,
TefIel ¢ DIgHA—y2 =6 GeHiee @2 ARFEAl b Witz | vy ARIEEEE v F s
W [EF B @3 SRR TE g | @2 oI WO GO ©eIge Sann,
TEbIRE e @k wiEhiR, o tofF, PR I, SItRd JiE, 32 A4 Telw e el
@eT = | A6 Bl qeemd fe- et ¢ Mg wive <8 SR 36 =ivie S M TR
I ¢ [T SR S e | effolt [eform & Wb/ 2000 i FbTE
AR A |

(® =N SIRTE G S[PT ffie |
@) I @NFE SIYERCE T O[T s (fzen Rem) |
(@) TP SREMIRN SRR G ST Wi (Ifzen o)
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a.v0 wAAf¥fer wife/ooifaifer wifwailta wemie

@HT ¢ ey HEIE AR wife/ e S Feie MR Wiy Seiel S e
T | AT T A IS Fa0e AR T4 QO (@GR AP FeETE A
© FI @R MIRNg #{leT R | FeleES O Fees Bureau for Tribal Development
and Development of SC/ST and Backward Classes-4s €0 (8 S |

woifafer wifs/ oo enfrarht ¢ smer @ifda Fig safee aE Somees, RS 2w

TR 39059/5/49-SCT-1 (3¢ TEIE, Spab) AT woiffer wifo/ SNfabTa vy @& Fhre
N T R | 92 IO W) g7

TR woifIfeT wife/SmAAIE &) @ TR0 AR OCR, ©f AGEFrT S ;
el ¢ ol (e Tge Jfeste @@ s = W e i SN @
Protection Civil Rights Act, 1955 gefiaces =l afewr o |

woififeT wifs/enfraisticn esia abe SRt e § «aa TS € Sy
anfers AfiPfe sie o, ©f SPEE G WRER o el wow @R
TR SUCS &) gO PRI &R Tl |

oIl ife/enfrai feomea feecs ik w41, @ive fecs Ry gne Twwan (€A
e TR AC@H It G2 TE NP 41 |

ST Eife/SMANeE & e TR GRS AR @

S
()
Q)
Q)
()
®
®
(=)

Q)

W q TwwE e wrifil wifoge =QoE wwy =eue i |

W 3 T FrEe wrif wifvge w@r@ G =GBe s |

el 3t FEfrifR sore wiff wifs/anfmast s am=rkeea e Aoj2F
AR 41 |

e wifs/wwaiiige KK R@RideE & 25-WiTe ¢ Wihe-Ten Jfe emitas
(Rl 4l |

fRfen ~ffeamm e @17 ¢ O erF eae e SAfess sadPe e |
AR FRASHP ¢ [AFTeire S TR S |

T, frFle Sy @birel WPl 'R wer Rl e e frw e e
BIFRCS OPT FTHe 41 |

Special Comporent Plan ¢ Tribal Sub-Plan-43 s T IR 2TICHCSH
[T 41

TR e Aol A Gifs/eRdiom AT TaacTa FE SitvE &) SRl @
TRA (™ ST (0T |
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Pvt. Ltd. New Delhi.

9. Publications Devision, Government of India—India—2003, Reference Annual.

Q.53 @igat

S, ST FRHIEE ANEFE [Keitem st ke 39T we |
3. A oe FoE ww e R el Feibejfer wERe 3d@ we |
o, N wife/Sma Tz o oo waEE Ft N sAikFE a7 FacR 9

72
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NGO or Voluntary Organisation in Social Welfare & development
rules-regulation, Criteria for various, Grants-in-aid to NGO
Programme, Accountability & Transparency)
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ar2#if& (Bibliography)

Leadership and Dynamic group action—Beal, Bohlen.
The Sociology of small groups,—T. M. Mills.
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5.0.8 oFg fasfirem frara® S« @ Logical Framework Analysis
(LFA)

@FINe eFCEF AT ST R e fieq 33 ¢ TR sifiwEel, TURe ARelw
HIO!, WH ¢ Tuid FAF e, ThERe oy vty PO e w1 Tonifn | g Wgres @
R T Jeold, it =1 &g @ oFe TPTR ANE o | [FNe TR
qRENCE @I s fte Wi Pirefe Fam Wi ege Tt Hiee @ ¢ @RI &b
eaes ‘Logical framework analysis’-@3 =R @€ | @7 T = @ @TFIAG @3
2 IIG T, O @ {3 ¢ Fiigy [eae 1| @ Fpisffer [y el Fa w01 ol
el Bfee a0 @7 Tfve i fofere e Sy, welwe ¢ Fioms 7T 41 | ISR, oFF
2R T TR LFA-T F15 0o @l e | IR @1 =1 @3 sgfes) e tofia fofe |

5.9.8.5 LFA afgaR aum gisiffe ==
(® The Problem Tree :

e Hftrfe Reemd Fa9 & g o1 wpibe SEe w s [fen Wes o e
{91 @2 ‘tree’ @iwe Rmpia sififefon @foave masferm Sy wie-#ifes (Cause-effect)
T oDl FA0O AR AW | T Ol = A @fs @Fe To! It FHFIce ags 741
| @ @3 el ToifRe 2l A7l AfiFfen el eopreid I8 R [ G ol
I SR B |

@Ae WP A Jare G FAE o eRfere, wLEies, AkgeT ¢ e
e Rcaoal Face =1 @2 FEh Sere e, IR o e WAbea @bE =\
fefe |

() The Objective Tree :

e fResees wie Tl =t S R TE gl e o, T T uE
T G OIF CIgOl FCN | GG T HEI 95 objective Tree-ad FRC, I ETO RIS
(@Y 8 ~Afe) “2feqbs AT @ 8 ) SRS (I O AN FE—@LAA T
=] o A = ot Fifere sl |

(o) =S (Strategy) :

Objective tree-93 F1& T (& I#AIE GFH TS FU7 T =T IR OF F={7-
@y g FRREE PNE avm F90e =@, WO AIER G (1R Ffere SR Gies a7 |
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AT @0z WS =3 objective tree-a3 @I 2% WP eFER G GIRE T |
2feT afia 12 FiE2 T The, A @ TR (AT 7% | @FNe ISR [Tone adfes
Regafce v ol P IR FIw =@ ;@3 @R [Remffe ww e s
TEFA AR GleAR TARY 7@ | [Kew oM, Ioue WEEd g @ [eiw wdwfes
fFon AR Fa @Ce i |

fadioeaa el erere ifisfre Toiicn sai Tbw, Aite e welifdsia i i
@32 objective tree-a3 Sy FH/AR FHHCE A oFe MCe = | SEIE @3 ogelel
Rl REea Fa09 7@ ¢ weER RN Rew wwwel, vl [ MTENT T8IR),
Fosrelferd G @R &Y AT | AT T oAl FACO FACO GBI @RI @COR AN @,
problim tree-93 S FEFH TP O (TS SAFCER NLCH2. AN FA1 7 | (12 O]
AFCET MG SR A A T @S WA S AN (92 FRCR CFG-FA S TSR T
TR @S GFR) |

OIS *E eFCeR w1 (ol A gerld T | FoRee s @b @3 agesiel
T | TN FIACAR SR ORI BT T oW PARCR W (@IS SORR
ARFRST 9B =Co #fita @R ofF e Moo @ FoEeT ARIS T6ICe 70O I | 2P
@7 OO T&d AN oFE AR qaaifeTEs cRiemE STl ¢ el
TE Fe-7F A SFWE (It A |

@ Afawae

@7 o T ARFEANRES WwaiPe w4 | @e “fFTEE = T [eifte g9, W B
e @iNe TwReER Srwen TR e ¢F Jeely T wi| e |

“AfFRfS Resmas =73St 417t == “Intervention’-&3 #fFFsal 71 | o Ty ¢ biAl
SgefiE W@ 9 WIGEE (matrix) 31 6 logical framework 67 e “iffFsaiE
A AR =1 @2 MGEH wiEe ¢ Tm IRREERT @R @ [eelie I[RR w9
5T |

F- e Face 92 Il @n PR SHiE oFs GRS TN SRR T |
AFHT TG 8 WHRCAT F& @ [ AR 90| @7 (AF AT &Feaa 9 2
RS “fleq @S 2Id | OFA IR SF AW @, oFw AAfRFE ¢ AAfvEg & b

24PoR ¢ Pl T |
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Logical Framework Analysis (Ewrzae)

Logframe

(1) Intervention | (2) Objectively veri
logic fied indicators

(3) Soures of | (4) Assumptions
verification

(5) Development
objective

ves

(6) Project objecti-

(7) Outputs

(8) Activities

5.0.¢ @FF T o7 @ °[@ Logical Framewrok Analysis-F

AT FACO = :

(LFA- &iRted @3 e g¥iq 08! &F0Ed CFia ATAe)

Time schedule :

LFA-93 31& <7 =@ I[F #1 Logframe-9 OIfFIgs 71 FIe{(s IR T S

AT 79 AEICS =AF |

Pragramme

Poject

Development objective
Project objective =  Development objective

Outputs

Activities

- Poject objectives =

¥

-> Outputs
Activities >
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Project components

Development objective

Project components
Outputs Activities



FolraeE el -
wea? T 9 RQACR @, Logical Framework Analysis-a3 SocaifTel xgaa @s 7]l
Al A & AFeA CFC TN T | @I SoT8 IR AF(H WS GHH IFGF = | (o
¢Fca Logical framework %5 F¥io@ ey afol Fitem witg =@ @ ARG F0w
AR FACO A7 | Logical framework-¢ G128 e wiea9jfe1 “Sub-logframe”-a Reg
T4 =, TR erorFn ’Master” logframe-ad Sr*isjfercs 3@ 63 1 “Master” Logframe-
GF—oIFIT 7T ‘@ WOR Sub-logframe-93 development objective g9ji |

@iRe T A eFEE AR Maife e Fe ok ol skt Reifioeim
M weire @2 2ifS Srere TR | g @2 I T "w W @R @1 FiRe @7 wifg
Wi efirwaele, Sfvw ey FHME 0o 2ol S |

TeAMIfE € eyl
@FHe e Raeq 1 e Tamviia wd fafie o /Ry s 3 Fdas sam
(Parameter) €19 =% 41 |

“Master” 3l “Sub-logframe” @2 @F A @, @FNe A AT € wasifon
TR ¢ qaavies (Fe@e logframe-TeE 7S @wide =37 | [Red e “‘Sub-Logframe’
ST wEEmIiRe A TR SR EFRTE e @R @l @A THh odEe sf7d
W A @A FEb ©I9e AR WR | @Bl Y7 T ¢ NG @F I @6 @, 98 e
wiftcy & el @ Ot g 4T@h SN e 7l wee Fom oe = |

5.0.v [ &g @dRITd =wel (Format)

oFs @Witd LFA effim el eforfie zenl She | aFs ewicaa wired ¢ =iy
el W TRE [Woq I AL WA 67 | SISl AT FACE, NS AMINO!
S O TR @F6 IRAEE IR 2dBR S @ [wifie =@ | v et eeR
2 Ricamefer logframe FSICR MaRel yiRefe SpRd F3 50 |

TRERYAT

AGRY TSR Iz IR REFSTR (executive summary) Srer€ ST |

(F) SO : T @ 2895 AT 9 ARG ARDS orea S, e e e
T o I @F [R@d (ST A |

(%) et FEe (Justification) : @9 @2 2FF FCO @ =W @R IO 20 Al
wRefeni @z @16 = O AR T4 ACISH | @7 T Ve 79 T ¢

(6) @ Y AN FACS HISA TR O I |
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®)
()
)
()
Q)

Q)

)
®

®)
(®)

®

)

@0

CY)

AT T M 517 Ty WP I |

IR @2 oFER AR TUFO (I @R SN ?

AT AR @R AFCE A Goe e[ FiA |

AR AR AW A FAoR [ |

Development objective @ Project objectives : 2% @ TEcRIA srsr=faed J=wwel
FAR O P T @R 97 T @R @R A0 G AR OF STl ok F |
Project outputs and activities : & FTF#RCE Y &0 WE @ &F IS
AT (*I0e B2 project outputs-« o {379 A Tfbw | wiffeige outputs &=
TACS (T (PR FGF [0S (@6 ™I project activities-a Gofer It w41 Tt
@Il efpeEa 39 @ out put A WA T WG activities FEEN ARG
CRTNE o%d T @O Al | e W S output (ite Sie® =W, wrRee
e The S e bl 4 |

Inputs :

TSI @ (Government inputs) : RS ORI, SReT S0, g, e Togi
Ao ARSI A W Siferel g |
wemimAE e (donor inputs) : 2GR &) SCAIGAR SRR |

Fosfre/3fF : «2 Rerilta She ewem AwEm o @R g ks biee
T4, @ g R SewrR AR | @2t e IR R wicErsa w3 @9f
o5 FoIRICe I TR IR FACe AT WLl ST Ece AL AR FA0e AT | RS
N oEl FEwc A RS ek I, AaetrEel], M €0, ASed
sfaFfen el oiffes 2enfn e Tra e A |

W FOH € TS : AR I XFF W @R G A A O Gl 2,
@ —Arst i, =NE FEmE o [{ew s, om Seite wige Tepfn 3¢
T |

Feeed @A (Implementation arrangements) : Seitd @%b #R® 27 ©f
0 g | @A T T SR e ity Reid e e e =@ |

eFTHA DA, efsraw 8 e : e ¢ wiflE, @i efswamm I
e T (Ofd A A ©f I I | QAT «Bie TrEd FA IR @, & Sl
efstand ol T @R ©f TR G (O = |

oSl ¢ IREW, APHT 9% UR 4R PORE F ROre T =W O 0 T |
ates T8 (budget sheet) foaf aum Tome wwge Fat Sfve : B Hizw A
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staff time G ¢ (o), TGN ¢ &l (I N4 ST To, APIFETE €
SPbIRE el 2o7f) | are IEFCR T AEEER wiE Temefie (G,
TR, Y@, W ©lYl, CFa AR, g gerif) Trege F9 Shw | AlETe AR
SR €97 0% (AT S¢% IW G @eq =1

ALATE :
e egfe 7 T avnta vhia ¢ wioeor e | s/ el ewnEe s
Problem Tree, Objective Tree € Logframe S1@ge 4l TH© |
® Problem Tree, Objective Tree € Logical Framework.
o 3 Rwifde work plan 3t FFifaesel | @2 w7 et T 2l FiREEaE o
I AFH NFE AT IO ANY AT OIF TN e ArHfeF g7 fee = |
® T A, St ¢ EHRTT @3 TP |
o Twriv wfoRe v I & Jleed Ie0l/SPies [a (terms of reference)
@ FHT WL Wi RN Fered B |

5.8 OFF AT A6 (FHE

S ARTEAR T aR @ 3R FEE G AR @hrel—ag wgEEE [RoR =
e O ©IET o @I TN AR O e | GrRg @@ [REEE W A0S RS ¢

g2 (andience) :

G A FER FOMT G AR AR AR ACE O & T | oAl e
ARGY T(F @Ry AR @Fe [{ifve aRedl &3, W F@ 79 @ Sisam kol =g 3t
@B T O (SIS TS T (712 | I+ KRR Ty 26T Tdw Fo—aR qu=eid
o @ S @@ @S T A AT AR O I Fh0E |

e/ =we (Organization/Format) :

i sREerwR wRiba fFaw ¢ ot SRSt SR ot ke w1 e
(headings) €& BAfcaM=ef (sub-headings) 3ice = e, el Reefer fofee wca
R BT FARTEE ARG 8 TG I (SN | TACFT A7 8 5fig @ 26t T,
S Sl ~RRYF T (7, Fg Tafolie @ha v vt | sfor Wl ww a3 Jba
USRS CLICAN
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[T /39_A QelleT (style/usage) :
TR 8 TR AR 8ol SR SREaE Repicaerel Feq | WA qmAE R

@ e I (O T @it fFg oR (reat =@ |
() T, iRd, A Topium iAca AR (vice Sfediw A The Chicago Manual of

®)

(o)

®)

(@

)

@)
)

)
(>0)

il

Style-«3 el e-fFreR e 771 Fifds @ AR o wfen e
R A LS, TR OIS AANT N AN IS AT |

WS I IIER FF | AEEIDT @R W@ ARG AP @S I v Fow W
2090 A |

TR (Passive voice) @tdhl @fe oell JiedR | “SfCoRFo™ A @Al F4
A —G2 AR (AP R fverRamE Aol @2l FAEE Swd @ 2orF e
ST |

TG ORI ARG FgA | oTH oTF *H AR IR I AP SR GioeT A
el

GLIZ T O @S [, I A AFRN AW T | &l wwE @ woiR I B
YO = |

Y SR @G @G e I | bR [ Sl R W 3 g
TR Y |

T o)l A Hw IR -5 W e sifwi o 3 eRr R {9 |

@e RoeR gre A oIy FRFEFeIR e | SieFE T T e @uiice A
ARG Y |

0 ¢ ARRYET AR AR 977 alfsdo 794 |

YA TR 2 [ F-AFCE 2 J413, tabbed divider 3t Sy @INS HHFWR
f&fem @b oo | TepRiraice TRe @rd R *Rie ok 91RO |

o 7Y a1 ©fe REFG—AR ~FFHACe 98 FEET W SRHN S | AT AT
Giolce g Aefe f&fe e Ol G@HAIE SREETE Oy @ 9 = | AAkesae [ifen
Reviaffl st erf Remle Iz @2 oReFa Ted = | 7R eree S
el TR T & AL |

el (accuracy) :

ARTEAICS I9g0 O 8 *fel AT TBIR I ©IwR Aol F4F Wfew = | To1 o,
WWQWQWWWWTWWWWWWI
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AN At A (Consistency)

3 Rl ffee 3@ @, @3 Rews wwf @ o2 ¢ sl 397 FEE, EEf @@
Sy el g Wy e WAl el wafesd = |

fFre s == (Acronym )

ST I STy RO W T IR FgA, I G s Fice weifibe ze
AR | ALTAR IR T 77 79 =6 &4 | @@ UN 7 B United Nations 74 |

e (Visual) :

515 (chart), &4 e &% (graph) I2R I AR JFeeld Rl erm @w e
Graphics I9TF I OF Ao e ) IO @R TR IAE ©f IO TNL
T2 ©f I FA LT | Chart It T F 39700 Bz O @G WRE A0 997
ez Thw |

5.¢ SR (Exercise)

s, o5y 59 oy o Face @ [ Rew Koo s ardce =@ e
3. oFF EVIRE Ve’ T 9|
©. o AWK AR el [wifieeld i w9
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OFF Yo 1 &FgF ARGETN  (Project Management)

oo
0.5 a5
0.8 oFF AAfReEER 2form
0.9 @y ARG IR
0.8 fawfre R (Traditional approach) :
s0.¢ oE ARDRTEE MR
0. oy AARbE @F FTRReTERs alfEi
v0.q owfen IRRAATS!
sor SR Toct F@ ed

(Tailoring of the Methodology) :

0.5 T 7S

so0.50 gH[IRST TAf® (Continual improvements)
0.5 &Fg HARTERE FEF

50.5%  FH-A{fApREIFT B

0,59  &FH-2{RGET el

s0.58 fAFFl Al wm-p <A (Auditing)

vo.5¢ MR o/l ¢ e[ (Auditing)
%050 g AfRBEEIcS i

059 (@ bifw (Case Studies)

0.5 SR

0.5 o

TfeH *ora eRfree o Fiew ffke deets Wiy el e #AfbeTE e sovo-
G TP AYAMCS | A ARDEIN SIS S{pe T (IR N, I JAMRE A
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@S e fa Fiees oo Far Sowifrel axz [Rfer et ¢ Rewir swafer s
@R 6 AT oA Al TR FACO THA | o ARG e
RIETE Wy Wrew T RN TS & | T, AN AR @R FATED ol @4
qF AP A ACE | AP AR wice R IR/ @—

(5) os bl @He Few Ta T ; (R) 9 @b g efem, T WE o
8 (1 W ; (0) 93 2fS e AR T [fen Toad 920 IR @ AT FEH
THE SRS QAT ; (8) R FMe &AR™E g (ad-hoc) fefere s itnm e, 3t 1y
S AT AWM A AAREFTCS = A @R (@) 2w ARG [ AR e ARPET A
MR (oM |

o ARPEM & @ @F [, IF IS @ &8 e Gife weiea [y
Fes) wEelR e Frm (T, 9, TeRe, Siad, *If, AfeE, @sicae 2ot IkER
@ @ @) F@ T [dRY T e oite T =ew |

oy Ao ity eRE @I @F e AAfeEEE qee AT | B Ife aeR
Fa Tl eerFerd SkeaRd I, g aaveid [fen Rer Foch Tweg wha
2ECF AP N TR BBl Fcaw, Fice JLoR ANfT IR Sl g o | (@FiNe eFw
= g3 PRI A ANRE Sl TR AT T §F O Al [ReR 39 A1 ARER ol w1
Y (AT T 2RQ ea s e fm, A}E, TH I T2 O AIEF | eFET 7S
fRNR @ofem it e s o, e == el g [(fer aga @i, a0 s st
SNy, AT, agfeon T@=iifs, FaFTom avenm gonfn |

o5 AARGIEIE eRME REF «F [qgres wigfere @9l =71 @7 foal 7 [
=& R AW @ Al A GRS (quality) e @ed @B feal = fagrem A At
i % vertices) |

TR

s, o e T oiw FRcee [ |
R. @ AR eife ME W e =@ |
©, dFHE GfRAET M AFCo TA |

Fes e Sk

8. OPHA I (O bIfEnl AR TRE 2O A |

TS (FOR AT @FH @Y [Igred TRER bovs IR T4 TR | T bR A =&
T, Y, AT 8 PN | ARG @FNe To FOR AGTHE GFwF 7, Gy S
OItHE Tl RS 2Pl 9CeT AR |
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aJere Sin

o femm

FIRe 20Ed bR 2R ACE ¢ (3) Project Definition : @ReCs@ o7y, STl € AFCENA 6
s29feT B 4t ; () Project Initiation : & x7 =l &% 2fodR oy eraemn AT ;
©) Project control : 2<% S THHe Wl ¥ GFAMCE W& A4l 8wl [Wive w3k (8)
Project Closure : &35 B IWE & @R Tome Raide Fa =@l o e
el |

Y0.3 o%g sifaviemia gfow

St @ ~#BFF (sputnik) IR B 2 ~IfRpEEcE [RFee 97 4 7o | @3
WP 2 W I O ANEE @ afFafice wwife Fa9 e wed 7 | 93
S0 (Plend &) 9w NCeel SI[Fe = | Sveb e Polaris Missile submarine Programme-
aq opel @7 ikl Program Evaluation and Review Techuique (PERT) TeiRel (|
g WA IR 7= Dupont critical Path method (CPM) 7S #ifofs bis] ¢ | #ita
Work Breakdown structure (WBS) ¥¢ ¢ PERT-(& &viffe <l =1 ANRS e
e 92 Afoeffe] go [@RSIE WREFTee =R 7Y |

Yo.0 &%y AfAviea FHNT

@FIRE TER FEH HARDETR G [feq oF SReTsa ¥ @re A | @w—agile (79),
iterative (?FaRf&E), incremental IREEF®) @ phased (RIREHR) |

@He Havie REh adrice Fif FaR & Mt @t F9 (sequence)
fofee a1 =1 @ agile software development 3t flexible product development FsieiE
@F T 72T | e o @it A @2 yiRefeEfre sifffe gl iR s @ic
@6 [t ¢ W w0 e FE T wW—ag dfF e -l
T |

@ IR 929 FA @F A @, dFET S 8 T GR R I AR
SRR @ FARTIE PNS HTST GIA A (e AT |
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0.8 foalsfae F@e ® (Traditional approach) :

bable ke @Re oFEd [RFCE TR o oiw@l A6l ke (R “/fw e
ferge) o S “fifd : (5) Project initiation (&= 3P, (*) Project planning (&%
=D, (©) Project production or execution (25 ™= (8) Project monitoring or
controlling (&% “e@mi@ at f@@e) € (¢) Project completion (2% ) |

R & W - A GRice #Ita 71, F19e ANt Wieaiz g e 70 703 e
| g oem wEde AfmEl/Tami AeE 11 [y o fash, vor ¢ ved wef
S SfOFN T |

g MR @2 el AW AR I e T W @, @He A tofiw
o] TR (FCa eFEh @R SRR W @ SePw =xq, @19 = Pre-planning,
conceptual design, schematic design, design development, construction drawings (or
contract documents) €< construction administration | Rfes i Rfen wiew #fifoe
NS, TP AN @Fe #fReffer @F wfen #< SgRe FE—TenE el W 1, [ien
Tofl i ew ABIR 9, @30 o T i, RS e SR |

foawf® critical path methad-93 @6 &¥® 391 == critical chain |

25 ARBETI- RS AN 9Bl &7 1 (7= @, PERT-Tefes wreeiajfers wicawmajfeid
ieced 9g-a (multi-project) Resm AR oitF TE W1 aE @R oniE 928
AT, G ACOT AIT AT TN @R W&(hd M F LA ARDETIS 0o
ORI o T R AR R AEleR” ST AN G RO Gibel Nl
SERGAR AR IR = WG I O AR 2itd I R IR | @7 HARACS @
sifvEe Reesar [{feq =19 (light weight) steel Bies R G8 AT, @ A0 TR
(o (NCod & Extreme Programming @32 scrum technigques 31 FeTicEReT | Syl
@50 Extreme Programming-a3 JSIAjiFe 3908 =& extreme project management, Jcs
process modelling €& human interaction management-4a3 ~folee qifes el g
(IR A @ACO AN |

vo.¢ oFg AfDEME AuforR

o Ifivem, “RfesRmE (methodology) St =& @xq @& S #fe @ BERs-ife
fae <41, TR AR 02 &Y WP el e, Pk ¢ RRfRS ol e
(S A A TFR 24 e TR AR AN eFHeffer WAE R e Iw AE W weee
4 A
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Yo0.v &Fg Aol @ AT afsm

o ARPE «F sFaRfeTEs afsl | it FEFelE @F lock-step T T @FRE @FNe
cwea ~[Eafe seifee (overlap) = (@%5— concept definition and planning) | @it
TIME el 0 A FT T S | TGRYI, e fgd qR FEwcta A
soift FEeffer pece ACF IR 2FER 2fe 5F AT SERE aeife IR | @2 srfewl
TR (FHEIFE AT I | @2 Aoyl &Fsl AARBRR @77 Joa ™y, adFeE Qb
@ AR R @ise GRAbiE ©f SoTRl W |

o sifasEmE el Development life cycle-93 7% :

| Concept Definition |

Planning

Start up
I I I I I — 1
Tracking Risk Development || Requirements || Design || Development || Integration| Operation |

Management|| life style & Test

@2 development life style TC6 &350 F={Mcad I | &F5 ~AfGE ¢ ©F TREFT Fewsl
Atz smfoRmm e feq s =)

e e development life cycle model ReT €3 N(OER &FF w3 (@TT—
waterfall or spival development) | @Fe~tF &g ARl @b @ @fdre swfs, A
ffen el ok T Reiffe FREIE o sege FE—@ek Faifie sz [ifen
AR A |

Yo.q fed IRAQATAINTS!

e TR0 o T eFHe AMRISI oFs “AfRpem “wfo o T IR | a3
e Fob IJRE T AT, © Foq @ R e ¢ e evw | 0 ey
e T e a1 FeT ¢ niRgsfers 2 smfe Ryl Biee @1 @2 »mfs fm
FieraR o2 efE sl ARbER (Fa 9T PE-Aiteod IS I |
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so.b ofefawiitd  ®staift  FT@  (Fe; (Tailoring of the
Methodology) :

FferFiace et [fen @me o oy oxer Foy o SqEil 3 smisRkuE
TINCE IO FC (ST T | @3 ol ¢ o WA afFnfm auadimet o Few
IE @ FU AR QIR I8, G oo Gw ARbE-afSR wRe IR Sl
e | s ReReefel [Rol ea an ~ifiplie Frare @@ Frei “mfsimiee Tt
I (OFT TR GR I @R AT TR T I

TR OTF FGICNE G (TS 47l Aol ol TRIR +72 |

QU Tl R TR T, Oithd @08 e (R Al & AAROENE FIEE Il
el dieel @i W @e =@ |

Y0.5 =i e

srfefml zo e 2oyl 1te okt R v T fofe | @ime o= “fiprmice
@R (fere elfE aee, EifEr o7 Wea w@ sfsimice g i #fiaed s @re
ATF, IO ©f AFTSIX 2@ T W | S GUFCg JAEIRAZ T SeT-Aite GR
TR e e WPt Ol SARPN S 9eIe AN |

so0.50 4FRIRE Tafe (Continual improvements)

@iNe srgfoflurg =g A WAy R G LT T | A A A OF S SO
I (OFR @APT i AN T | @FiNe AT THe A (RN OF S TG
e, AT & e AERIRTSs TRE ¢ AAfitaiiaT v e, Towd 7 Al ¢’
TR PR T (ACF TP T MO |

R ¢ FAWE ARG 2 : () AM® ¢ +xforE WHe Tae I (S F0H
Rafbeeltd Oy (@hlF el ; (X) SRS FG I d@E @ CFasjfercs, EHfrs biee w=i
G (9) %5 ~AfRpEE Tfeqff it ok =@ wl Ftve |

0.5 &FF Al FiEss

o5 ZIRBIER Gy [ieq «Aaa Fed e = | @9jfel =61 : (3) IR 7w 30 ;5 (*)
R TS T 9RO gPT 415 (0) AT SARTTA T4 5 (8) AWM W A (@) I
TRADE T ; () MWK AW € IPT AW MeAT T4 5 (1) Wifg I57 T4 ; () Fiows
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ARG 41 ; (3) 2T TAMER FGCE g I ; (0) Tl 7= [eoAle w5 (o)
w2 fofere iy Fefwers [esmd s R (5)) Read ¢ Il age <1 |

Project control variables :
oy AR FIee Aph ARSI Tome FREer Wy R e G F =0

@ T—FH WY FACe Tob! WY T, R ARG & aF (Sre (e =T,
oS SR T FO6I AN TR @R @8 A Afe’ weeiw afel witicgs o
OO M WEFE G2 ©al ol I =T |

@ T (AP I [N 1 = | ARCE Welly FMNCd (A S IR Jorzee
o @I Serelel & AT T | (TS FH TAMEST WIS FACET FHAD I =T
WO 25 TR TR T GR THEl alfs TR @ WY MR e o oo |

@ YINT—FIS &I T Yoe ST I AT 2o FIE IT I ITE
eofF | (Fime TG T T =Sl @6l WHE e e =7, [y wiwe @R
T [T FACE @2 FGD2 WRF TS P CIEOd T I | (@FEe JR 25
BETIPIET I € JCAF SR oI AT WG o] el wHy (4 9 7o) |

@ (i2fm—pure wIweE [ S Fa1 | &FF FARCH oiate ze bR oF AR
e GR PO TR I J AT ~Aleq Thw ¢ sienl 7w = oiw [fTE 3¢ |

o I—afor TRy R | T TR ¢ Fm A @ onl JE A TRy TLOR
Fifbcr et T |

JEzcEd q foomm @l @i W foalb sAffaeTier Soime fice 7w | 7R
ARBIETE ¢ (FOR T4 NG TGER PO 6T 77 I A | AYRTSNT 7, T,
s e «afeicss [ o pie =@ Al |

Process-based management :

Process-based management 3 & fofes ~ifiprme weve TR T o fEeR
qiellfc e eprifie =@ 1 CMMI (Capability Maturity model Integration) @<z 1SO/
IEC15504 (SPICE-Software Process Improvement and Capability Determination)-4s
scel Maturity Steefel 9= @2 et afic e ez |
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0.5% [ &Fg-AfDETET pft

o5y HAfpEced Shl wrere wierd | g (F o o® eeEy ARvEE], ogRUE ¢

frEem mRe es-+bEd | eFE-o(fbee aveE @Re G 7, FAEe bE [l

Fiae b T WA | e oFH AARPEET S TR Il agqe

() OF IG eFER @ Nl T, o iRy [y S o I @6, ey
T (FNC I € AFET G FA G W 5o Al ;

R) ©OF I TR pUS T WiE T gR e W Wt @b 7S Face
TR T 4 |

(9) FER S T ANw AfediE e enfdas

(8) I TN F @ © T w4

(@) ~IfReEa e W e e, S @Fe oFHE QA s00% ARl (A
e |

Y0.59 ] eFg-oifavietess wFet :

@R A vl Al (@FRe dE-ARpTed AtE Gy, et =61 (3) (e, (R) People
management 3l R =% #RGEI (Fol, TRRAIRI !, T2 2onif), (9) @hiIE ((TiRkE
8 f1lR), (8) wHiei7l-SNicaTnl, (¢) T I, (v) pfe ~AfblEwl, (1) TerE FdE w4, (v)
e e

‘e FRE FiE ARTe F pUe wily aew-Aifkneied | hankeens, om @w
R AR 9B SR et P GEICRA | Siera Fieea Gy A e ¢ efgre
el QAP AT | G e Ol O WK 08! AT BNl #AlTw weae | Hanfie
Rgeffer zole Siw Sitne IAIRTe wFel, @Fo! A(F7 R TFol ¢ AGATeT wHol oG
AT W | AT O Fenizee-(Ffes (result-oriented) 263 @) TF>Zelq &fo LB
TR e Tibw, T GF TPNICS I F &g =12 = el X | @8 CFasffe
SAEICS -5t eon T 2eq TR [T IR— (SO @ |

0.58 O 8 al =iw-a7w #1F (Auditing) :

At (Auditors) e=eeR el Rfer waR wftte Awce  siaa—afsam afel =/
(RF FARA-2RRST A »1® | afels e cva JRea e s@ @eat e,
re e AT w16 Fdd s w1 a=iel, WRrwerE [Reawa w4 Sve wifds
RRECOR (0T ereEeffeT el o), g Feeif Rrypicy «we zebieTe el Fedi |
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afgace IR = 0) o7 wpfe Rem-afFrm w92f=fs, () @ 79,
(o) ffiz 31 ffpe Mo@IRe o a3 (8) ~fvEaR o7 wda g |

e JReeffeT =@ (3) eEm e wiierel, (R) JReT e, (9) wifew
IRRFFRME (end-users) CRFTONI TR 0o Gvw -2AF @R (8) FOIRE A4 |

vo.5¢ 1 Farwt&Fa ~itevat @ saref (Auditing)

Fwe Gff2 aFEm Mol wve Ti-dEe GEmere e [Rem A Tmmw afs e
efosffer ~IACEl Tl | @B ACETvaR e srfeqfem e T @R @R—ETf el
RS a1 TR | e Te RSN —elfSa e Sreierm e sesieTe el 4
@Ce AIE | (FC (F6 MArFhE SAFCER AH AMIZ GO Lo b, Ao @FINe I AT
ol W Ace Biew T IR ¢ WA T T IR (FINe [WEwS ghew fFnge
TRl 7 Fiw FA00 ~Aitas 5 FiF Warwe i e b @ #AicE |
s o AN e Bt [fer ol fRaacin mefe [ w1 | s
esfg Sa T 2 AR 2ol She wer (e, AReE A wies wfta |

Auditing Formal Saftware Development Process :

IR AR (@FIwe @Ie M Formal Systems Development Process I9R1F 33,
S FFETSIE ANAfFTE Tre @ (O T | SiRe = g e @He Sl
afFal o @ FEEF | R She @2 afsm «[ema w4 ¢ @bl IRFve T @
o AT = R IR PR A |
@ime Tew Wewa formal systems development #ifsesein el @2 o
@ UM I RIMCPS MR JRe 0w M GEite g S (information
system) (F=ieT ei=el 4 ;
@ T IR W e w4t ;
@ T € KT G &AFH ARGE A e T ;
o fiFE I @ s o =l |

Auditing the System Development Process :

@ fRIRE @bl F9 @F 7 &, o [ek-elfFarm sgeeld divifer 2 790 « s,
R, oI € NI |
s aif R o ¢ Girfw Fame 3@ 1 @2 s’ Twa Tz e
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W7 GifEn ot FHT zce #iita | @2 «ieet FawEs @ Fe =@ oA St w
AR 7 FICA 3@gel T Ty TWe 741 | (e IS AR ©f Teaed ol e
G} EEfeT GOICe R (TeT A (edt Bfvw |

G | B0 G (6 I O e B (Tl | o 6 I O ML i [ 66 D SIS R
FCE 1 (5) ARy SewER Wi TR areeTE [esgewme s, () bl TR
AL, (©) Tga IFAR FEFCHR AReNe w601, (8) ARG TS, (¢) ISH-7R I
@ FICed WidF R, () T agodis, IINTFR ¢ AFER ARRTFN FAWE W15
GR (1) WY, TRED ¢ ATRAREN] ANAE TCGE ¢ &5 AR |

ARTEAR AT A7 JPRIG T @ 2 Fal = | T S |0 AT Aqwe
8 Iy IJRREFAE 9o [WeTe 7wl T A | ~AF0FE Fig ARG tofd =1| 7 A o
2R AT F1 AW | Srweora Tfow i @ ST eoie @ R were Al 31, A0S
ANER #icF Fdeei@ oy afsuad &7 & @R« Wl Paow w@ W@ et s
e GRICT IR | AT AR @2 Reffer I6R T 37 : (3) AN A € IR
ARG @BICe AR [, (R) @OI@ T30l (oft z@fes Fre Fiw 2z [, (9) TTend
8 I AFLGACTE T FE FAc0 AR [l @2 (8) oy ol |

AR 4ic7 Wy 4l =W AT (conversion) ©2 (documentation) @ @& |

TEOEA PIBCT oIS =6 O CACA] ([P el TP e w4l | @b @
0T ofF, T 47 wiEeE AR AR A | TR0 @RiR FeE oo /Rfew w@ee
ARG (FOICe O FRFT I M T T JARATEA ¢ IS IR G2 2CFAL
o | elffrF IRRESAE Tl IR (A | TINAFR! A0 ARFOT AL IR FACO
AR, OF Gare elffErd e el |

TEoeR ANAAfice FdcRd g e afs, Ate Teye IwR () wiew
IR ARIRFSNT AR F4, (R) GO TN FA @R (9) FNEE S A
FFOESARCE AR FCH (Ol |

@2 i WA el Tho, o IFACNR € go IJARFFRCR TPl (Wi 7ed
0% |

Y0.5% 1 &g 2Afeviemice A

25 2ARBEMICe I8 TPl el TS (it | @sjfeTcs Aoaba A @1 =0 ACE | QT G2
g eIy T e w41 2o : (3) 7T @hiicanl, (2) Mol (o) T& @RIFRY, (8) il
SR, (v) IR W0, (v) Ire WA, () W ARDE @R () TH @
SR IRF RFE TSR |
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(I ©ieT @ IfAblee e FEwens I 9 v qore 7w 7, g wk
AR Q9ffeT GO T8 = ¢ (5) &/ i zro @i =9, A SfeF T A FOR
vifTw (Oice Y 76w ; (R) [fen aFg sifiveies et oorafe AT T @FiNe A
el oo (AtE @R Y el ; (9) e ARDERIE GOl (Al @, Ol @iNe &
@bl T-FCF HYNG WL 8 TN WG @R (8) @IS wererRe ferz@ Al AR AR
R &SR el 7 |

o5 HARGENR 7% ' @ @F SRS 8 s R T, @ o S
Tafge T et iR Sl i a0 Tofre Thee T = |

0.54 O @A Wifs (Case Studies)

@ Salvage of the Port of Massawa Evitvea, 1942.

G A AT Ica b fRJeletl | Ie CNRICAIR 219 g% @R ARSI e, [l
SR A (ST TCACR | €3 I qOSIE GEPEA e @F MR T [oses @
7w wRecE M Imd wbwidl 2@, et go Nefer s
Ffdered N IS ABNEA! @R IMCEE IS SR Ble] IE | Soy® Afwe AL
9 @ePEn @2 w3z FIEH T5E I THT & | @2 WOl (AT @RI AW @, @S
25-REIT® &R Sl G T2 FAF Fo] A0 | PRI IR 472 FPRAT
T A wE N e | fof @R R I s ¢ sifvEmt s | o fm
OiteTl @F fReeW @3k O Under the Red Sea Sun &2 @2 =679 {999 @ A |
S g e @6 @5 o) @@ giobiRd |

® Operation Miacemeat, 1943.

G AR GRETER S M o e wiie R were
AT el [REre a1 =7 | Jiow eieme 9 oz GiMie #If[ e @k “Major
William Martin” 99 i3 TEGRE ((F (AR SR (@ S | isfial
Torzlb “Major Martin” -9 (e1 48 (¥ @R O ool A ARLAGCS W9y I
RIS T GRS R TR I | @2 AT I I O oReie
@i Even Montagn “The man who Never was” w1t @36 &2 q6+1 3w | 93
gl A @Fh veibrae e =7 |

® The Great Escape, 1944.
Paul Brickhill-a3 The Great Escape-< stalagluft 111 (3 $588 It #Aleticata 9041
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IR | GCFE 9F6 I8 @E AW [Fdige WA A T 4@ @2 el
AT @1 @ @AF e =7, T ARFAST S T @R R Fe a3
g (ad-hoc) GBSl @3 F0T FiE TN TS M1 | Sove A @2 s e
The Great Escape 7t @& oo fafife =1 Alan Burgess-93 The Longest
Tunnel 8T 8 G2 2T HATIF 7@l =Nz |

So.5b I SEpErt (Exercise)

S, oFg AfisEar ol § o @7 [feq Sammsfa o
. FETE Ace oFs ARGENR & F1 400 wFel 8 M Acdhi—el e

T |
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